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Abstract: 

The study aimed to reveal the relationship between workplace bullying and family 

Incivility and negative affections in a sample of employees of the University of Suez, 

and to identify the contribution of Incivility and negative affections as predictors of 

workplace bullying, and used a descriptive approach, and the study sample included 

(200) employees with an average age of (38.08) and standard deviation (2.32) years. 

The results of the study showed that the most common forms of workplace bullying 

among the study sample in light of the corona pandemic is verbal bullying and the least 

common was sexual bullying, as it turned out that there is a positive correlation between 

Workplace bullying and family Incivility and negative affections, it was shown that 

there were significant differences between males and females on the family Incivility, 

negative affections and workplace bullying in the direction of males, Moreover, it was 

noticed that for both the family Incivility and negative affections have a high predictive 

ability of Workplace bullying  in females and males, It was also found that there were 

significant differences between the most experienced and the least experienced 

employees on the scales of family Incivility ,negative affections and workplace bullying  

in the direction of the least experienced. 

Key words: Workplace Bullying, Family Incivility, Negative Affections. 

 

 


