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Abstract

The aim of the current research exploring the level of the
transformational leadership elements of the university leaders the
research depends upon the descriptive analytical method for
collecting data of the research, the questionnar form (20 items) that
have the four elements of the transformational leadership as a
principal instrucment, Also, the sample consists of (200 items) of
Academies throught stratified random sample, the findings of the
current research are there are the transformational leadership
elements for the university leaders in a mean degree, the research

discussed and the recommendation and suggestion presented.
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