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Paradoxical leadership and its role in achieving employees’
satisfaction and job engagement

“An empirical investigation on one of the
Egyptian manufacturing companies”
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Abstract:

This study aimed at determining the extent to which the
elements of paradoxical leadership are applied in the institution
that | apply the research for, and its relationship to both job
engagement and employees satisfaction. The researcher
surveyed (400) employees and obtained (390) valid
questionnaires for analysis.

Findings of this study showedthe existence of the paradoxical
leadership dimentions with varying drgrees, and there is a
significant relationship between the five dimentions of
paradoxical leadership and each of the dimensions of job
engagement (mental, emotional, and behavioral). Also, there is
a significant relationship between paredoxical leadership and
employee satisfaction with each of the following
(compensation, job, promotion opportunites, the leader,
colleagues, and the work physical factors).This research offers
novel insights into the paradoxical leadership literature and
implications for improving job engagement and employees
satisfaction.

Keywords: paradoxical leadership, job engagement, employee

satisfaction.
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