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Self-efficacy and its role in enhancing the relationship
between psychological empowerment and Job
Involvement of the Egyptian General Authority for

Mineral Resources
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Abstract
The research aims to examine the role of self-efficacy intermediate
Variable in enhancing the relationship between the psychological
empowerment and the Job Involvement by applying it on the

Authority for Mineral Resources. Employees of the Egyptian General
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The sample size hasreached 3()2 respondents. The research
concluded that self-efficacy as an intermediate variable have a
significant impact on the relationship between the dimensions of
psychological empowerment and Job Involvement.
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