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3 91.17 465 5.8 10 14.7 25 79.4 135  
2 94.11 480 5.8 10 5.8 10 88.2 150  
4 87.25 445 11.7 20 14.7 25 73.5 125  
6 84.31 430 13.1 25 17.6 30 67.6 115  
1 96.07 490 - - 11.7 20 88.2 150  
5 85.49 436 12.3 21 18.8 32 68.8 117  
7 80.39 410 17.6 30 23.5 40 58.8 100

3 88.39 3156

2 96.07 490 2.9 5 5.8 10 91.1 155 
5 92.15 470 5.8 10 11.7 20 82.3 140 
7 81.37 415 13.1 25 26.4 45 58.8 100
1 98.03 500 - - 5.8 10 94.1 160
2 96.07 490 - - 11.7 20 88.2 150
4 94.11 480 2.9 5  85.2 145 
6 89.21 455 8.8 15 13.1 25 76.4 130

2 92.43 3300

4 95.09 485 2.9 5 8.8 15 88.2 150 

5 93.33 476 7.1 12 5.8 10 87.1 148

6 91.37 466 9.4 16 7.1 12 83.5 142
7 91.17 465 8.8 15 8.8 15 82.3 140
1 97.45 497 1.7 3 4.1 7 94.1 160 
8 90.98 464 8.2 14 10.5 18 81.17 138 
3 96.07 490 2.9 5 5.8 10 91.1 155 
2 96.66 293 2.9 5 4.1 7 92.9 158

1 94.01 3836

1 91.61 10292
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3 86.27 440 11.7 20 17.6 30 70.5 120  
1 90.98 464 8.2 14 10.5 18 81.1 138  
7 81.96 418 18.8 32 16.4 28 64.7 110  
8 80.39 410 17.6 30 32.5 40 85.8 100  
5 83.52 426 15.2 26 18.8 32 65.8 112  
6 82.54 421 12.9 22 26.4 45 60.5 103  
4 84.31 430 13.1 25 17.6 30 76.6 115
2 89.21 455 5.8 10 20.5 35 73.5 125

3 84.9 3464
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6 82.35 420 10.0 17 11.7 20 78.2 133  
5 84.70 432 13.1 25 16.4 28 68.8 117  
1 88.8 453 7.0 12 19.4 33 73.5 125  
2 87.25 445 8.8 15 20.5 35 70.5 120  
3 87.45 446 10.0 17 17.6 30 72.3 123  
8 78.81 402 22.3 38 18.8 32 58.8 100  
7 80.00 408 18.2 31 32.5 40 58.2 99 
4 86.66 442 11.7 20 16.4 28 71.7 122

4 84.50 3448



  

   
   

 
      

4 89.80 458 7.1 12 16.4 28 76.4 130  
3 90.9 464 4.7 8 17.6 30 77.6 132  
2 91.17 465 8.8 15 8.8 15 82.3 140  
7 81.17 414 22.9 39 10.5 18 66.4 113  
1 94.90 484 4.7 8 5.8 10 89.4 152  
6 81.37 415 17.6 30 20.5 35 61.7 105  
7 81.17 414 13.1 25 27.1 46 58.2 99
5 87.25 445 10.5 18 17.1 29 72.3 123

1 87.21 3559  
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Research summary 
Organizational support and its relationship to the job 
performance of sports specialists at the Ministry of 

Youth and Sports
Dr. / Reem Ahmed Mukhtar
 The research aims to study the organizational 
support and its relationship to the job performance of 
sports specialists at the Ministry of Youth and Sports, as 
the researcher used the descriptive method in its survey 
method. The basic sample, and (30) as an exploratory 
sample from the research complex and outside the basic 
sample,In order to obtain the data, the researcher built 
two questionnaires,The most important results indicated 
in light of the aim of the research and its questions and 
within the limits of the research sample, and through the 
tools of data collection and the method of statistical 
treatment of the data, the researcher was able to reach 
the availability of the level of organizational support and 
job performance of sports specialists at the Ministry of 
Youth and Sports with a high degree and the existence of 
a positive positive relationship between all the 
questionnaire axes Organizational support and job 
performance for sports specialists at the Ministry of 
Youth and Sports ,The most important recommendations 
came about the need for the Ministry of Youth and Sports 
to pay attention to enhancing the level of organizational 
support and to take policies and procedures that work to 
provide leaders and sports specialists to the awareness 
of the importance of organizational support, which works 
to raise the level of job performance and job satisfaction 
of sports specialists. 
 ـــــــــــــــــــــــــــــــــــــــــــــــ
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