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Evaluation of the functional competencies of the 
employees of the Faculty of Physical Education, 

Damietta University. 

Dr. / Mohamed Abdel-Hakim Siam 
 

Abstract: 
The study aims to assess functional competencies (personal, 

productivity, leadership, and technical) For Faculty of Physical 
Education, Damietta University employees, the researcher used 
descriptive approach, used questionnaire as a tool to collect 
data, the research sample reached (38) faculty members, (20) 
administrators, total (18) individuals, the most important 
results: The level of functional competencies among the faculty 
members increased by (33.188) for technical merit, (34.318) for 
leadership merit, (38.428) for personal merit, (32.688) for 
productive merit, respectively, and a higher level of productive 
merit (36.348). Personality (36.328), the average level of 
leadership merit (14.328), technical merit (12.448) among 
administrators, there are statistically significant differences 
between the responses of the research sample in favor of the 
faculty category in technical and leadership competencies, there 
are no statistically significant differences between the responses 
of the research sample in Personal and productive 
competencies, and the researcher recommends applying the 
proposed model for job competencies for employees of the 
Faculty of Physical Education, Damietta University 
 

Job competencies, Faculty of Physical Education, Damietta 
University.
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