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Educational Leadership Systems Intelligence Perspeciive and its
Components as perceived by Organization Members

" Dr. Mohamed Abdel-Latif Ahmed
Assistant Professor of Educational Psychology
Aswan Faculty of Education, South Valley University

It is clear nowadays that growing changes and developments have complicated
our global systems. This has created what is called "intelligent behaviour " or "
Systems intelligence” as a means of coping with this phenomenon. Systems
intelligence is a behavioral competence that stands for acting intelligently as a part of
a complex system involving interaction, dynamics and feedback, when influenced by
the whole, and influencing it. Moreover, Systems Intelligence combines human
sensitivities with engineering thinking. ‘ '

As for traditional educational leadership, it cannot cope with twenty-first century
thinking demand because it deal with the surrounding world from an" Individualistic"
or " Non-systemic" perspective. However, the advent of Systems Intelligence in
order to form learning Organizations. T : .

.According to Peter Senge, the creative components of " learning Organizations"
are five in number:(1) Personal Mastery, (2) Mental Models,(3) Building shared
vision,(4) Team learning, and (5) Systems thinking. In this model, Systems
Intelligence is the fundamental Jink between Personal Mastery and Systems
Thinking. S '

Study Tools and Sample:The researcher prepared a measurement tool in form ofa
list which contains the components of Systems Intelligence, five components. The
study-sample of this research consists of 204 teachers ( males and females), to be as
follows: 77 primary stage teachers, 55 preparatory school teachers, as well as 72
secondary school teachers. All the teachers belong to Aswan Governorate.

Study Results: AS for the first hypothesis, the researcher finds out that there are
statistically differences between primary and secondary school teacher in systems
thinking components, focus on humanitarian issues and situational sensitivities. This
was in favour of primary school teacher. As regards the second hypothesis, the study
sample teachers see that components of situational sensitivities and systems thinking
elements are essential for effective leader . As for positivism, it has an intermediate
position.- As for the third hypothesis, this research comes to a conclusion that there
are no statistically significant differences between males and females in relation to
the components of Systems Inteiligence.
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