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Summary:

This research aims to investigate the degree and strength of the
impact the types of Abusive supervision on organizational Voice,
Through of a random sample class of 347 employees of the North Delta
Electricity Distribution in governorates (Dakahlia - Kafr El Sheikh —
Damietta), statistical methods such as descriptive analysis, correlation
coefficient and multiple regression analysis were used, The results
showed a significant effect of direct abusive supervision on
organizational voice variables, In contrast, the research did not find a
significant effect of indirect abusive supervision on any of the
organizational voice dimensions, The results of the study also showed no
significant statistical differences between the opinions of the employees
in part on the variables of research according to their demographic

characteristics, Finally, some practical and scientific recommendations.
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