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Abstract :

The study stresses the relation between organizational values of
people and the effectiveness of performance maintained through the
development of inter-organizational administrative types and methods that
transformed the traditional administrative thinking which operates in total
disregard of the individuals to value-based administration that appreciates
individuals' psychology and values. The study, therefore, aimed to highlight
the role of the Institute of public administration (IPA) in guiding public
employees' organizational values and seeks to come up with applicable
results that could be used in reinforcing the role of the IPA in guiding the
organizational values of the public employees. The study used descriptive
and analytical methodology supported by a field survey.

One of the key recommendations the study concluded is that
organizational values should be activated in IPA's programs to guarantee
trainees' commitment and promote their organizational performance. Other
recommendations include the necessity to raise employees' awareness of
organizational values, the importance of designing training programs that
enhance change, development and flexibility as key concepts for
organizational values and guide the behavior of public employees.
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