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Women’s Leaderéhig Styles

Abstract

This study attempts to examine women’ leadership styles in
Bahraini organizations, and whether they differ in their styles
from men. The study employs the qualitative research
approach for understanding this phenomenon. 27 women
leaders working in public and private organizations were
interviewed. Interviews revolved around five areas related to
leadership as indicated by the literature. These areas includes
- definitions of leadership and leaders, situational
characteristics, employees’ characteristics and leaders
characteristics, and the effect of gender on choosing the
leadership style. The content analysis technique was used in
analyzing the in-depth interviews. The study showed a better
understanding of women leadership styles but revealed that
there is no gender difference in relation to leadership styles.

Keywords: leadership theory, organizational behavior,
gender leadership, situational leadership
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