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Abstract:

This study aims at measuring the impact of organizational identification on the
relationship between the dimensions of authentic leadership (which includes:
self-awareness, relationship transparency, moral perspective, and balanced
processing) and job engagement. We applied the study to a sample of 241
employees in private hospitals in Tanta. We developed a questionnaire to collect
data for the field work.

We conducted the reliability and validity test for the measures used in the
study using confirmatory factor analysis and Cronbach’s Alpha and the structural
equation model was used to test the hypothesis of the study. The findings of the
study show that the dimensions of authentic leadership have a significant positive
impact on organizational identification. It also found that organizational
Identification has a significant positive impact on job engagement. The study
assured the importance of organizational identification in increasing the extent of
authentic leadership dimensions impact on job engagement. The findings of the
study have also assured that that relationship transparency is the dimension of
authentic leadership that has the greatest impact on job engagement, after that
the moral perspective comes, then self-awareness, and finally, balanced
processing.
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