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Abstract:

The research aims to identify the direct and indirect effects of
negative gossip about employees on psychological withdrawal behaviors,
by the moderating role of organizational cynicism (cognitive, emotional,
and behavioral) an empiric study in employees in local units in Mansoura
city center, used the deductive approach on a sample of (296), and was a
response rate of (86%).

The research findings show that is a significant direct positive
impact of negative workplace gossip and Organizational Cynicism. The
findings also reveal that is a significant direct positive impact of
organizational Cynicism (cognitive, emotional, and behavioral) and
Psychological withdrawal behaviors. Additionally, there is a significant
direct positive impact of negative workplace gossip and Psychological
withdrawal behaviors. Finally, the results show that organizational
Cynicism partially mediates in the relationship between negative
workplace gossip and Psychological withdrawal behaviors.

Furthermore, the results show too that is self-monitoring
moderating in the relationship between negative workplace gossip and
Cognitive Cynicism and Behavioral Cynicism only .

The study recommended that managers should enhance confidence
between employees by holding seminars and courses that stimulate the
ethical aspect within the work environment, and managers should put in
place penalties that reduce negative behaviors within the work
environment.

Key Words:
Negative Workplace Gossip- Organizational Cynicism -
Cognitive Cynicism, Emotional Cynicism, Behavioral Cynicism
- Psychological withdrawal behaviors- self-monitoring.
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