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Abstract

The individual work performance is one of basic elements of the
organization's performance and effectiveness. This study aims to
investigate the direct impact of organizational culture-oriented by
Involvement on individual work performance, tests the effect of culture-
oriented by involvement on individual work performance. this study used
the multiple regression analysis. The data of the study variables collected
from a sample of 390 employees work in the Directorates of Services in
Damietta Governorate. Results of the study showed that culture-oriented
by involvement had a positive effect on individual work performance.
The study recommended empowering workers with the needed
information to make decisions and also empowering them to participate
in developing their work plans. The study suggested researches to focus
on other determinants of individual work performance as well as
including other government sectors to improve individual work
performance.

Key Words: Organizational Culture-Oriented by Involvement,
Performance of Individual Work, Empowerment, Team
Orientation, Capacity Development.
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