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النووذج البنائي للعلاقت بين القيادة الأصيلت المدركت ورأس المال النفسي 
 والاندهاج في العول وسلوك المواطنت التنظيويت لدى هعلوي 

 هرحلت التعلين الأساسي
 

 دادــــــإع
 أ. ً. د/ ديٍا أحمد حسَ إسماعين 

 أستاذ عمي الٍفس التربوي المساعد
 جاوعة طٍطا -كمية التربية 

 وستخمص البخح :

Authentic Leadership Questionnaire 

(ALQ)(Walumbwa, Avolio, Gardner, Wernsing & Peterson, 2008)

Utrecht Work 

Engagement Scale (UWES-9)(Schaufeli & Bakker, 2003)
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Abstract 

The current research aims at suggesting a causal structural model 

for interpreting the relationship between  perceived authentic 

leadership, psychological capital, work engagement and 

organizational citizenship behavior among primary education 

teachers.     

The research sample consists of (291) male and female teachers from 

primary education teachers. The research used the following tools: 

Psychological Capital Questionnaire, edited by the researcher,  

Authentic Leadership Questionnaire (ALQ) developed by 

(Walumbwa et al., 2008) and translated into arabic by the researcher, 

Utrecht Work Engagement Scale (UWES-9)  developed by (Schaufeli 

& Bakker, 2003) and translated into arabic by the researcher and 

Organizational Citizenship Behavior Questionnaire, edited by the 

researcher to measure the current research variables. The current 

research used Structural Equation Model (SEM) by Liseral 8.8 and 

concluded with a best structural model that matches the correlations 

between the research variables. The results were as follows: 

 Perceived authentic leadership(self-awareness, relational 

transparency, balanced processing, internalized moral perspective) 

has direct positive significant statistical effect on psychological 

capital (self- efficacy, hope, optimism, resilience). 

 Psychological capital (self- efficacy, hope, optimism, resilience) 

has direct positive significant statistical effect on work 

engagement (vigor, dedication, absorption). 
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 Perceived authentic leadership(self-awareness, relational 

transparency, balanced processing, internalized moral perspective) 

has direct and indirect  positive significant statistical effect from 

psychological capital (self- efficacy, hope, optimism, resilience) 

on work engagement (vigor, dedication, absorption). 

 Work engagement (vigor, dedication, absorption) has direct 

positive significant statistical effect on organizational citizenship 

behavior toward (student, colleagues, school). 

 Psychological capital (self- efficacy, hope, optimism, resilience) 

has direct and indirect positive significant statistical effect from 

work engagement (vigor, dedication, absorption) on 

organizational citizenship behavior toward (student, colleagues, 

school). 

 Perceived authentic leadership (self-awareness, relational 

transparency, balanced processing, internalized moral perspective) 

has indirect  positive significant statistical effect from 

psychological capital (self- efficacy, hope, optimism, resilience) 

and work engagement (vigor, dedication, absorption) on 

organizational citizenship behavior toward (student, colleagues, 

school). 

Key Words: Authentic Leadership - Psychological Capital - Work 

Engagement - Organizational Citizenship Behavior. 
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 وكدوة: 

in-roleextra-role

(Schaufeli, Bakker, & Van Rhenen, 2009)

contagious

(Bakker, 2005)

Work Engagement

fulfillingvigordedication

absorption (Schaufeli, Salanova, González-Romá & Bakker, 2002: 74)
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(Schaufeli & Bakker, 2004: 295)

proactive

(Bakker & Leiter, 2010)

(Schaufeli & Bakker, 2003)

Positive Psychology 

(Seligman & Csikszentmihalyi, 2000)
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(Xanthopoulou, Bakker, Demerouti & Schaufeli, 2007)

Psy CapPsychological Capital

Positive Organizational Behavior (POB)

(Luthans & Youssef, 2004)

self-efficacy

optimism

hope

resilienceLuthans, Avolio, Avey & Norman, 2007: 542
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(Adil, 2015; Adil & Kamal., 2016; Bruinhof, 2016; Jaggwe, 2014; 
Pompuang, Buresuwan, Sarnswang & Lupanachokdee, 2019; Price, 2016; 

Tӧsten, Aarslantaş & Şahin, 2019; van der Schoor, 2015)

(Erbasi & Ozbek, 2016; Khaleghkhah, Babelan 

& Karimianpour, 2017; Ugwu & Amazue, 2014)

 

(Khaleghkhah et al., 2017)

(Ugwu & Amazue, 2014)

(Erbasi & Ozbek, 2016)

Authentic Leadership

https://papers.ssrn.com/sol3/cf_dev/AbsByAuth.cfm?per_id=3557610
https://papers.ssrn.com/sol3/cf_dev/AbsByAuth.cfm?per_id=3557611
https://papers.ssrn.com/sol3/cf_dev/AbsByAuth.cfm?per_id=3290037
https://papers.ssrn.com/sol3/cf_dev/AbsByAuth.cfm?per_id=3557614
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 Authenticity

"Know thyself" (Cameron, Dutton & Quinn, 2003)

(Seligman, 2002: 11)

(Walumbwa, Avolio, Gardner, Wernsing & Peterson, 2008: 94)

Walumbwa et al., 2008
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(Adil, 2015; Adil & Kamal, 2016; Akbar, Abdullah & Dwirosanti, 2017; 
Feng, 2016; Khan, Muhammad, Afridi & Sarwar, 2017; Maundu, 
Namusonge & Simiyu, 2018; Muafi, 2019; Price, 2016; Roncesvalles & 

Sevilla, 2015)Price, 2016

(Seco & Lopes, 2013)

Organizational 

Citizenship Behavior

(Somech & Drach-Zahavy, 2000: 650)
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(Somech & Drach-Zahavy, 2000)

(Adil, Kamal & Shujja, 2019; Akbar, 2018; Akbar et al., 2017;  Boateng, 

Kyeremeh, Amoako & David, 2018; Khan, Yasir, Yusof, Bhatti & Umar, 

2017; Munir et al., 2019; Nikpay, Siadat, Hoveida & Nilfrooshan, 2014; 

Shapira-Lishchinsky &Tsemach, 2014) 

(Quraishi & Aziz, 2018)

(Akbar et al., 2017; Choochom, 

2016; Hu, Hung & Ching, 2017; Ndibalema, 2018; Nwibere, 2014)

(Adil, 2015; Lepelaar, 2016)

(Jaggwe, 2014; Noosomton & Wichian, 2015; Petchprayoon 

& Chunin, 2018)

 (Aftab, Rashid & Shah, 2018; Akbar et al., 

2017; Choochom, 2016; Hakkak, Zarnegarian, Heydari, Ebrahimi, 2015; 

Iqbal, Shahzad, Rattani & Mustafa, 2017; Islam, 2014; Lather & Kaur, 
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2015; Makvandi, Naderi, Makvandi, Pasha & Ehteshamzadeh, 2018; 

Wayenburg, 2018)

(Adil, 2015)

(Shahidi, Shamsnia & 

Baezat, 2015)

(Choochom, 2016) 

(Akbar et al., 2017) 
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(POB)

 وشكمة البخح:
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 أهداف البخح :

 

 

 

 

 أهىية البخح :

 الأهىية الٍظرية:
 
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 

 

 

 

 

 

 

 

 الأهىية التطبيكية:

 

Authentic Leadership Questionnaire (ALQ)

(Walumbwa et al., 2008)

Utrecht Work Engagement Scale (UWES-9)

(Schaufeli & Bakker, 2003)
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 

 

 

 

 

 وصطمخات البخح:
 Authentic Leadership (AL)

(Walumbwa et al., 2008: 94)

Authentic Leadership Questionnaire (ALQ)

(Walumbwa et al., 2008)

 Self-awareness

 Relational transparency
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 Balanced processing

 Internalized moral perspective

 

(Walumbwa et al., 2008: 95-96) 

 Psy CapPsychological Capital

self-efficacy

optimism

hope

resilience(Luthans et al., 2007: 542)
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 Work Engagement 

fulfilling

vigordedicationabsorption 

(Schaufeli et al., 2002: 74)

Utrecht Work Engagement Scale (UWES-9) (Schaufeli & Bakker, 2003) 

 

 

 

 

 

 

(Schaufeli & Bakker, 2004: 295) 

 Organizational Citizenship Behavior (OCB)

(Somech & Drach-Zahavy, 2000: 

650) 
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 الإطار الٍظري لمبخح:
   Work Engagementأولًا: الإٌدواج فى العىن 
KahnEngagement

(Kahn, 1990: 694)

(Seligman & Csikszentmihalyi, 2000)

(Kahn, 1990)

(Maslach & Leiter, 1997)

Burnout

EnergyInvolvement Efficacy

ExhaustionCynicism

Lack of accomplishment 

Maslach Burnout Inventory (MBI)

(Maslach, Schaufeli & Leiter, 2001)



 

 
 

 

 النفسيتو التربويت للعلوم الفيوم جاهعت مجلت م 2021إبريل  -السابع  عشر ـ الإصدار الخاهسالمجلد 

(Schaufeli & Bakker, 2001)

(Schaufeli et al., 2002: 74)

fulfilling

(Schaufeli & Bakker, 2004: 295)

(Bakker,  2011: 265)

 Vigor

(Schaufeli & Bakker, 2004: 295)

(Schaufeli & Bakker, 2003; 

Schaufeli et al., 2002) 

 Dedication 

(Schaufeli & Bakker, 2004: 

295)(Schaufeli & Bakker, 2003: 5)

 

 Absorption(Schaufeli & Bakker, 2004: 295)
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(Bakker & Leiter, 2010)

(Schaufeli & Bakker, 2003)

(Schaufeli & Salanova, 2007)(Cropanzano & Wright, 2001)

broaden – and – build theory (Fredrickson, 2001)
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Job Demands – Resources (JD - R) model :

(Bakker & Demerouti, 2008: 218)

Personal resourcesJob 

resources 

in-role performanceextra-

role performance (Bakker & Demerouti, 2008)
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(Bakker & Demerouti, 2007: 312)

(Lehtimäki, 2016: 19)

buffer

(Demerouti, Bakker, Nachreiner & Schaufeli, 2001)

(Bakker & Demerouti, 2008: 213)

(Xanthopoulou et al., 2007)
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(Hobfoll, 2001)

(Demerouti et al., 2001: 501)

health impairment(Bakker & Demerouti, 2007: 312)

(Bakker & Demerouti, 2014)

Job strain

health impairment process

motivational process(Bakker & Demerouti, 2007)

motivational potential



 

 
 

 

 إسماعيل حسن أحمد دينا/ د. م. أ 
 ورأس المدركت الأصيلت القيادة بين للعلاقت البنائي النووذج

 التنظيويت المواطنت وسلوك العول في والاندهاج النفسي المال
 الأساسي التعلين هرحلت  هعلوي لدى

(Bakker & Demerouti, 2008: 211; Schaufeli & 

Bakker, 2004)

motivational process

(Bakker & Demerouti, 2007)

health impairment process 

(Demerouti et al., 2001)

(Halbesleben & Buckley, 2004)

(Bakker & Demerouti, 2007)

(Bakker, 2011: 266)

(Bakker, 2011)

Spiral 
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Conservation of Resources (COR) theory

(Hobfoll, 1989)

(Hobfoll, 2002)



 

 
 

 

 إسماعيل حسن أحمد دينا/ د. م. أ 
 ورأس المدركت الأصيلت القيادة بين للعلاقت البنائي النووذج

 التنظيويت المواطنت وسلوك العول في والاندهاج النفسي المال
 الأساسي التعلين هرحلت  هعلوي لدى

(Hobfoll, 2011) 

(Hobfoll, 2002)

The broaden – and – build Theory of positive emotions: 

 

Barbara Fredrickson

(Fredrickson, 1998, 2001, 2013)

joyinterestcontentmentpridelove
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(Fredrickson, 2013: 16) 

(Bakker & Demerouti, 2008)
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Social Exchange Theory (SET)

BlauHomansKelley

Thibautt

Principle of reciprocity

interdependent relationships

mutual commitment

(Saks, 2006)

(Maslach et al., 2001)
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(Bakker, 2005)

contagious

(Bakker, 2005)

(Schaufeli, Bakker & Salanova, 2006)

(Bakker, Demerouti & Verbeke, 2004; Hakanen, 

Hakanen, Bakker & Demerouti, 2005)

in-roleextra-role

(Bakker, Gierveld & Van Rijswijk, 2006)

(Bakker & Bal, 2010)

(Hakanen, Bakker & Schaufeli, 2006)

(Hakanen et al., 2005)

turnover intention
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Psychological Capital 

Psy CapPsychological Capital

Martin Seligman

(Seligman, 2002)

(Avey, Luthans & Jensen, 2009; Luthans, 2002a, 2002b; Luthans & 
Youssef, 2007a, 2007b; Nelson & Cooper, 2007; Wright, 2003; Wright, 

Cropanzano & Bonett, 2007)

Positive Organizational Behavior  (POB)

(Luthans, 2002a)

state-liketrait-like

(Luthans, 2002a: 698)
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POB

(Luthans & Youssef, 2004)

(Avolio & Luthans, 2006)

(Luthans et al., 2007: 

542)
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Self-efficacy 

Bandura(1997)

(Luthans & Youssef, 2004)

mobilize

(Stajkovic & Luthans, 1998: 66)(Luthans & Youssef, 2004: 16)

(Avey, Wernsing & Luthans, 2008)

(Price, 2016)

(Luthans et 

al., 2007)

Career Decision-Making 
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(Nilsson, Schmidt & Meek, 2002)

(Youssef & Luthans, 2005)(Tierney & Farmer, 2004)

(Luthans, Luthans, Hodgetts & Luthans, 2001)

(Henson, 2001)

Hope

SnyderAnderson(1991)

(Snyder, Irving & Anderson, 1991: 287)

Agency

Pathways

(Luthans et al., 2007)

Agency 

willpower

way-power
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(Luthans & Youssef, 2007a)

(Snyder & Lopez, 2009)

(Luthans & Youssef, 2004, 2007a; Snyder & Lopez, 2009)

(Luthans et al., 2007)

(Luthans et al., 2007)

(Luthans & Youssef, 2007b)
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Optimism

(Seligman & Csikszentmihalyi, 2000)

(Carver & Scheier, 2002)

(Seligman, 2006: 4-5)

(Carver & Scheier, 2002)

(Luthans & Youssef, 2004: 17)

internalstable

Permanentglobalexternal

unstabletemporaryspecific

(Avey et al., 2008)
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(Kılınç, 2013)

(Luthans & Youssef, 2007a)

(Luthans, Avolio, Walumbwa & Li, 2005)

(Beard, 2008)

Resilience 

extra ordinary capability 

state

(Luthans, 2002a)(Masten, 2001)
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(Luthans et al., 2007)

(Luthans, 2002a: 702)

bounce back

(Masten, 2001)

(Avey, Luthans, Smith & Palmer, 2010)

(Luthans & Youssef, 2007b)(Luthans et al., 2005)



 

 
 

 

 إسماعيل حسن أحمد دينا/ د. م. أ 
 ورأس المدركت الأصيلت القيادة بين للعلاقت البنائي النووذج

 التنظيويت المواطنت وسلوك العول في والاندهاج النفسي المال
 الأساسي التعلين هرحلت  هعلوي لدى

reactiveproactive

Pathway

agency

(Luthans, 2002a)

(Luthans & Youssef, 2004)
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(Kesari, 2012)

pleasure

turnover intention

(Avey et al., 2009; Avey, Luthans, Youssef, 2010; Youssef & 

Luthans, 2007)

(Luthans et al., 2007)

(Avey et al., 2009; 2010)

(Youssef & Luthans, 2007)
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inner motivational potentials

(Bakker & Dermerouti, 2008)

(Sweetman & Luthans, 2010

(Sweetman & Luthans, 2010: 58)
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(Fredrickson, 2003)

broaden – and – build Theory (Fredrickson, 2001)

(McCrarren, 2019)
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(Adil, 2015; Adil & Kamal., 2016; Bruinhof, 2016; 

Jaggwe, 2014; Pompuang et al., 2019; Price, 2016; Tӧsten et al., 2019; van 

der Schoor, 2015)

(Pompuang et al., 2019)

(Rathnayake & Zhixia, 2018)

(Strümpfer, 1990)

(Xanthopoulou et al., 2007)

https://papers.ssrn.com/sol3/cf_dev/AbsByAuth.cfm?per_id=3557610
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(Khaleghkhah et al., 2017)

(Erbasi & Ozbek, 2016; Khaleghkhah et al., 2017; 

Tӧsten et al., 2019; Ugwu & Amazue, 2014)

(Ugwu & Amazue, 2014)

(Erbasi & Ozbek, 2016)
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(Khaleghkhah et al., 2017)

(Lehtimäki, 2016)

buffer

Vigor
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Authentic Leadership 

 Authentic Leadership Theory

(Luthans & Avolio, 2003: 243)

(Gardner, Avolio, Luthans, 

May & Walumbwa, 2005)

(Avolio, Gardner, Walumbwa & May, 2004)

Positive Psychology

Positive Organizational Behavior (POB)
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Authenticity

(Avolio et al., 2004)

 Authenticity

"Know thyself" (Cameron et al., 2003)

(Seligman, 2002: 11)

(Harter, 2002)

(Walumbwa et al., 2008: 94)
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(Walumbwa et al., 2008)

(Walumbwa et al., 2008)

Self-awareness

(Walumbwa et al., 2008)

(Kernis, 2003)
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(Walumbwa et al., 2008)

(Walumbwa, Wang, Wang, Schaubroeck & 

Avolio, 2010)

Relational transparency

(Walumbwa et al., 2008; Avolio et al., 2004)

(Walumbwa et al., 2008)

(Ilies, Morgeson 

& Nahrgang, 2005)

Balanced processing 

(Gardner et al., 2005; Walumbwa et al., 2008)

(Walumbwa et al., 2008)
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Internalized moral perspective  

(Avolio & Gardner, 2005; Gardner et 

al., 2005; Walumbwa et al., 2008)

(Walumbwa et al., 2008)

(Qureshi, 2020; Walumbwa et al., 2008; 2010)

Khalil & Siddiqui, 2020

(Price, 2016; Walumbwa et al., 2008)

(Khan et al., 2017; Penger & Černe, 2014)

(Chaudhary & Panda, 2018)

(Adil & Kamal, 2016)

Authentic

Social Exchange 

Theory (SET)(Blau, 1964)
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 الأساسي التعلين هرحلت  هعلوي لدى

(Gardner et al., 2005; Harter, 2002; Maundu et al., 

2018; Walumbwa et al., 2010)

(Bakker & Demerouti, 2008)

(Demerouti & Bakker, 2011)

organizational resource

(Neider & Schriesheim, 2011)

(Ebrahim, 2017)
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(Chaudhary & Panda, 2018)

(Seco & Lopes, 2013) 

(Gardner et al., 2005; Luthans & Avolio, 2003; 

Walumbwa et al., 2008)

self-regulated behaviors

(Avolio & Gardner, 2005)

leading by example 

modeling
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(Penger & Černe, 2014)

(Cropanzano & Mitchell, 2005)

(Walumbwa, Luthans, Avey & Oke, 2011)

trustworthy

(Adil, 2015; Adil & 

Kamal, 2016; Khan et al., 2017; Maundu et al., 2018; Muafi, 2019; 

Price, 2016; Roncesvalles & Sevilla, 2015)

(Price, 2016)

(Muafi, 2019)

(Roncesvalles & Sevilla, 2015)

(Seco & Lopes, 2013)
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(Ozturk-Ciftci & Erkanli, 2020)

,,(Khalil & Siddiqui, 2020)

(Armstrong & Cassidy, 

2019; El Fath & Radikun, 2019; Feng, 2016; Gojny-Zbierowska, 2018; 

Karlou, Afarinesh & Zargar, 2019; Lee, 2018; Olaniyan & Hystad, 2016; 

Price, 2016)

(Price, 2016)(El Fath & Radikun, 2019)

(Armstrong & Cassidy, 2019)

(Karlou et al., 2019)(Lee, 2018)

intention to quit(Olaniyan & Hystad, 2016)
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(Africa, 2017)

,

,,

genuine interact

(Olaniyan & Hystad, 2016)

Bandura 

(Gardner et al., 2005; Ilies et 

al., 2005; Luthans & Avolio, 2003)
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(Walumbwa et al., 2008)

(Ozturk-Ciftci & Erkanli, 2020)

adaptiveactive

(Walumbwa et al., 2011)
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(Avolio et al., 2004; Gardner et al., 2005; Ilies et 

al., 2005; Luthans et al., 2007)

contagion

transmission

emotionscriticism

Organizational Citizenship Behavior (OCB): 

Chester Bernard

extra-role 

behaviorKartz

"citizenship"

(Kartz, 1964)

Dennis Organ

discretionary

formal reward system

(Organ, 1988; 4)Organ
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(Podsakoff, Mackenzie & Hui, 1993; Van Dyne, Graham 

& Dienesch, 1994)in-role

extra-role

"discretionary behavior"

voluntary behavior

Organ

contributions

Organ,1997:91

(Organ, Podsakoff & Mackenzie, 2006: 34)

(Somech & Drach-Zahavy, 2000: 650)
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(Somech & Drach-Zahavy, 2000)

(Behtooee, 2016)

good citizen

(Smith, Organ & Near, 1983)

general compliance

altruismOrgan, 1988

AltruismCourtesy

SportsmanshipConscientiousnessCivic 

virtue
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Williams & Anderson, 1991

 Organizational Citizenship 

Behavior-Individual (OCB-I)

OCBs-I

 Organizational 

Citizenship Behavior-Organization (OCB-O)
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(Somech & Drach-Zahavy, 2000)

 Organizational 

Citizenship Behavior towards the student

 Organizational 

Citizenship Behavior towards team members 

 

Organizational Citizenship Behavior towards the organization as aunit

(Makvandi et al., 2018; Nikpay et al., 2014; Wayenburg, 

2018)
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(Adil et al., 2019; Akbar, 2018; Akbar et al., 2017; Boateng et al., 
2018; Khan et al., 2017; Munir et al., 2019; Nikpay et al., 2014; 

Shapira-Lishchinsky &Tsemach, 2014)
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(Adil et al., 2019)

(Shapira-Lishchinsky &Tsemach, 2014)

(Akbar, 2018)

(Qureshi, 2020)

(Sepeng, 2016)

(Valsania, León, Alonso & Cantisano, 2012)

(OCBIs)

(OCBOs)

(OCBIs),(OCBIs)

(OCBOs),(OCBOs)

(OCBOs)
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(OCBIs)(Akbar, 2018)

,,,,,

(Boateng et al., 2018)

,

(Quraishi & Aziz, 2018)

Social Exchange Theory (SET)
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(Khan et al., 2017)

(Walumbwa et al., 2010)

(Avolio & Gardner, 2005; Avolio et al., 2004; Luthans & Avolio, 2003)

(Walumbwa et al., 2010) 

(Avolio et al., 2004; Gardner et al., 2005; Ilies et al., 2005; Organ et al., 2006)
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(Gardner et al., 2005)

(Aftab et al., 2018; Akbar et al., 2017; Choochom, 2016; 

Hakkak et al., 2015; Iqbal et al., 2017; Islam, 2014; Lather & Kaur, 

2015; Makvandi et al., 2018; Wayenburg, 2018)

(Ugwa & Igbende, 2017)

(Makvandi et al., 2018)

(Luthans et al., 2007)
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(Jabeen & Munir, 2018)

(Shahidi et al., 2015)

(Paul, Bamel & Garg, 2016)

(Luthans et al., 2007)
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(Luthans et al., 2007)

motivational tendency

(Fredrickson, 2003)

(Avey et al., 2008)

 

(Akbar et al., 2017; 

Choochom, 2016; Hu et al., 2017; Ndibalema, 2018; Nwibere, 2014)

(Choochom, 2016)

(Akbar et al., 2017)(Chai, 2016; Gupta, 

Shaheen &  Reddy, 2017; Harris, 2012; Kang, 2014; Meka-A-Pirak, 

Supanti, Nakorn, Chongphakdi & Sattayarak, 2020)
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(Nwibere, 2014)

,

(Jnaneswar, 2020)

,

(Saks, 2006)

(OCBIs)

(OCBOs)

(Petchprayoon & Chunin, 2018)

,

,

(Noosomton & Wichian, 2015)

,
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(Adil, 2015; Lepelaar, 2016)

 

(Lepelaar, 2016)

,

(Adil, 2015)

(Kahn, 1990)

in-roleextra-role

(Bakker & Leiter, 2010)

(Bakker & Demerouti, 2008)

 

(Fredrickson, 2003)

in-roleextra-role
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 

 

(Bakker & Demerouti, 2007)

 

 دراســــــات ســــابكة:
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 أولًا:  الدراسات التي تٍاولت رأس الماه الٍفسى وعلاقته بالإٌدواج فى العىن:
(Ugwu & Amazue, 2014)

Psychological Ownership Scale (POS) 

(Dyne & Pierce, 2004)(Snyder et al., 1996)

Connor and Davidson Resilience Scale (CD-RISC) 

(Connor & Davidson, 2003)

Utrecht Work Engagement Scale (UWES- 9)(Schauifeli & Bakker, 2003)

,,

(van der Schoor, 2015)

Psychological Capital Questionnaire (PCQ-12)

(Luthans et al., 2007)

Utrecht Work Engagement Scale (UWES)(Schaufeli & Bakker, 2003) 

(Van Veldhoven et al., 2002)
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(Bruinhof, 2016)

(Scheier et al., 1994)(Snyder et al., 1996)

(Smith et al., 2008)(Chen et al., 2001)

Utrecht Work Engagement Scale (UWES-9)

(Schaufeli & Bakker, 2003)(Van Veldhoven & Meijman , 2008)

(Erbasi & Ozbek , 2016)

Psychological Capital Questionnaire (PCQ-24)(Luthans et al., 2007)

Utrecht Work Engagement Scale (UWES)

(Schaufeli & Bakker, 2003)
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(Khaleghkhah et al., 2017)

Psychological Capital Questionnaire (PCQ-24)(Luthans et al., 2007)

Utrecht Work Engagement Scale (UWES)

(Schaufeli & Bakker, 2003)

(Kiamarsi et al., 1998)

(Tӧsten et al. , 2019)

Psychological Capital Questionnaire (PCQ-24)(Luthans et al., 2007)

Utrecht Work Engagement Scale (UWES)

(Schaufeli & Bakker, 2003)

(Pompuang et al., 2019)

https://papers.ssrn.com/sol3/cf_dev/AbsByAuth.cfm?per_id=3557610
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Psychological Capital Questionnaire (PCQ-24)(Luthans et al., 2007)

Utrecht Work Engagement Scale (UWES)

(Schaufeli & Bakker, 2003)

 ثاٌياً: الدراسات التى تٍاولت الكيادة الأصيمة وعلاقتها بالإٌدواج فى العىن ورأس الماه الٍفسى: 
(Seco & Lopes, 2013)

Authentic Leadership Questionnaire (ALQ)

(Walumbwa et al., 2008)

Utrecht Work Engagement Scale (UWES-9)

(Schaufeli & Bakker, 2003)

"University of Pennsylvania WORK-LIFE Questionnaire)

(Wrzesniewski et al.,1997)

(Roncesvalles & Sevilla, 2015)
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Authentic Leadership Questionnaire (ALQ)

(Walumbwa et al., 2008)

(Robinson & Rousseau, 1994)(Bono & Judge, 

2003)

,,

(Adil & Kamal, 2016)

Psychological Capital Questionnaire (PCQ-24)

(Luthans et al., 2007)Authentic Leadership 

Questionnaire (ALQ)(Walumbwa et al., 2008)

Utrecht Work Engagement Scale (UWES-9)

(Schaufeli & Bakker, 2003)

Job Related Affective Well Being Scale (JAWS)(Van Katwyk et 

al., 2000)
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(Price, 2016)

Psychological Capital Questionnaire (PCQ-24)

(Luthans et al., 2007)Utrecht 

Work Engagement Scale (UWES)(Schaufeli & Bakker, 2003)

Authentic Leadership Innentory (ALI)

(Neider & Schriesheim, 2011)(Klein, 2014)

,,

(Feng, 2016)

,

(Khan et al., 2017)

Authentic Leadership Questionnaire (ALQ)
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(Walumbwa et al., 2008)

Utrecht Work Engagement Scale (UWES)(Schaufeli & Bakker, 2003)

,,

,

(Maundu et al., 2018

Authentic Leadership Questionnaire (ALQ)(Walumbwa et al., 2008)

Utrecht Work Engagement Scale 

(UWES-9(Schaufeli & Bakker, 2003)

(Muafi, 2019)
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 ثالجاً: الدراسات التى تٍاولت سموك المواطٍة التٍظيىية وعلاقته بالإٌدواج فى العىن ورأس الماه الٍفسى: 
(Jaggwe, 2014)

(Munene et al., 2004)

(Luthans, 2010)

(Nona & Lyons, 2006)

(Mathew & Panchanatham, 2011)

(Podsakoff et al., 1990)

(Nwibere, 2014)

(Kanungo, 1982)

(Organ, 1988)

,

,

(Islam, 2014)

,,

,,

(Podsakoff & MacKenzie, 1989)
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Psychological Capital 

Questionnaire (PCQ-24)(Luthans et al., 2007)

,

,

(Hakkak et al., 2015)

Organizational 

Citizenship Behavior Scale(Organ, 1998)

Psychological Capital Questionnaire (PCQ-24)(Luthans et al., 2007)

,

(Adil, 2015)

,,

UWES-9Utrecht Work Engagement Scale(Schaufeli & Bakker, 2003)

Organizational Citizenship Behavior Scale

(Williams & Anderson, 1991)
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Psychological Capital Questionnaire (PCQ-24)(Luthans et al., 2007)

Authentic Leadership Questionnaire (ALQ)

(Walumbwa et al., 2008)

,,

(Shahidi et al., 2015)

(Shwarzer et al., 1991) (Podsakoff et al., 2000) 

(Lather & Kaur, 2015)

(Podsakoff et al., 1990) 

Psychological Capital Questionnaire (PCQ-24)

(Luthans et al., 2007)(Allen & Meyer, 1990)

,
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(Noosomton & Wichian, 2015)

,,

,

(Choochom, 2016)

UWES-9Utrecht Work Engagement Scale

(Schaufeli & Bakker, 2003)

Organizational Citizenship Behavior Scale(Williams & Anderson, 1991)

,,

,

(Lepelaar, 2016)

,
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,,

Utrecht Work Engagement Scale (UWES-9)

(Schaufeli & Bakker, 2003)(Goodman &Svyantek, 1999)

,

(Hu et al., 2017)

(Lee & Allen, 2002)(Saks, 2006)

(Eisenberger et al., 2002)

(OCBI)

(OCBO),,

,

(Akbar et al., 2017)

,,
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,,

(Iqbal et al., 2017)

Psychological Capital Questionnaire (PCQ-12)

(Luthans et al., 2007)

(Spector et al., 2010)

,

,

(Aftab et al., 2018)

Psychological Capital 

Questionnaire (PCQ-12)(Luthans et al., 2007)

(Somech & Drach-Zahavy, 2004)

,
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(Ndibalema, 2018)

Utrecht Work Engagement Scale (UWES-9)

(Schaufeli & Bakker, 2003)

(Lee & Allen, 2002)

,

,

(Petchprayoon & Chunin, 2018)

,

,

(Wayenburg, 2018)

,,

,

(Jimmieson et al., 2010)
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(Chen et al., 2001)

(Snyder et al., 1996)(Scheier et al., 1994)

(Smith et al., 2008)

(Makvandi et al., 2018)

(Hoy, 2006)(Organ & Kanosky, 

1996) 

,

 الدراسات التى تٍاولت الكيادة الأصيمة وعلاقتها بسموك المواطٍة التٍظيىية:رابعاً: 
(Shapira-Lishchinsky &Tsemach, 2014)

,,

Authentic Leadership Questionnaire 

(ALQ)(Walumbwa et al., 2008)

Organizational Citizenship Behavior Scale(Somech & Drach-
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Zahavy, 2000)(Spreitzer, 1995)

,

(Nikpay et al., 2014)

Authentic Leadership 

Questionnaire (ALQ)(Walumbwa et al., 2008)

Organizational Citizenship Behavior Scale(Lee & 

Allen, 1990)

,,

(Khan et al., 2017)

(Kalshoven et al., 2011)

(Lee & Allen, 2002)
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(Quraishi & Aziz, 2018)

Authentic Leadership Questionnaire (ALQ)(Walumbwa et al., 2008)

(Smith et al., 1983)

(Boateng et al., 2018)

Multifactor Leadership 

Questionnaire (MLQ)(Bass & Avolio, 2000)

Organizational Citizenship Behavior Scale

(Organ, 1988)

,
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,

(Akbar, 2018) 

Authentic Leadership 

Questionnaire (ALQ)(Walumbwa et al., 2008)

(Podsakoff et al., 1990)

,,,

,,

(Munir et al., 2019)

(Avolio et al., 2007)

(Goodman & Svyantek, 1999)

,

,,
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(Adil et al., 2019)

,,

Authentic Leadership Questionnaire (ALQ)

(Walumbwa et al., 2008)

Utrecht Work Engagement Scale (UWES-9)

(Schaufeli & Bakker, 2003)

Organizational Citizenship Behavior Scale(Williams & Anderson, 1991)

,,

 ابكة:عمى الدراسات الس ميلتع
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(Muafi, 2019)

(Akbar, 2018)

 

 

(Makvandi et al., 2018; Price, 2016

(Boateng et al., 2018; Khan et al., 2017) 

 

Authentic Leadership Questionnaire (ALQ)

(Walumbwa et al., 2008)

Utrecht Work  Engagement Scale (UWES)

(Schaufeli & Bakker, 2003)(Akbar, 2018; Khan et 

al., 2017; Maundu et al., 2018; Seco & Lopes, 2013)

  

  

 

(Pompuang et al., 2019; Price, 2016, Tӧsten et al. , 2019)

 

(Khaleghkhah et al., 2017)

(Ugwu & Amazue, 2014)

(Erbasi & Ozbek, 2016)

 

https://papers.ssrn.com/sol3/cf_dev/AbsByAuth.cfm?per_id=3557610
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(Adil & Kamal, 2016; Feng, 2016; Price, 2016)

Price, 2016

(Seco & Lopes, 2013)

 

 

(Adil et 

al., 2019; Boateng et al., 2018; Munir et al., 2019; Nikpay et al., 

2014) 

(Quraishi & Aziz, 2018)

(Akbar et al., 2017; Choochom, 2016; Ndibalema, 2018)

(Adil, 2015; Lepelaar, 2016)

(Petchprayoon & Chunin, 2018) 
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(Aftab et al., 2018; Hakkak et al., 2015; Lather & Kaur, 2015)

(Adil, 2015)

(Shahidi et al., 2015)

 

 

(Choochom, 2016) 

(Akbar et al., 2017)  
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 فروض البخح :
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 :عيٍة البخح: وتٍكسي إلى

 

,

, 

 

,

,

 أدوات البخح:
 
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 

 

 

(Gupta & Singh, 2014; Kamei et al., 

2018; Luthans et al., 2007; Yalçın & İsgör, 2017)

 

 
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Correlation Matrix,

Kaiser - Mayer- Olkin (KMO),,

Bartlett s test of sphericity,
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(KMO)

0.878 

5222.955 

630

0.000 

Hottelling

Varimax

Eigen Value

,

,,,,
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,,
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,

  

Liseral 8.8

,,,,

,,,,

,

,

P-value =  0.19880 
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Chi-Square = 3.23      df = 2     P-value =  0.19880   RMSEA = 0.058
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Authentic Leadership Questionnaire (ALQ)

(Walumbwa, Avolio, Gardner, Wernsing & Peterson, 2008) 

 

 

 

 (ALQ)

,

,

,

,
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(Walumbwa et al., 2008)(Rego, 

Sousa, Marques & Cunha, 2012)(Leroy, Palanski 

& Simons, 2012)(Moriano, Molero & Mangin, 2011)

(Müceldili, Turan & Erdil, 2013)

(Laschinger, Wong & Grau, 2012)(Peus,Wesche, 

Streicher, Bruan & Frey, 2012)

  

Correlation Matrix,

Kaiser - Mayer- Olkin (KMO),,

Bartlett s test of sphericity,

(KMO)

0.899 

1393.377 

120 

0.000
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HottellingVarimax

Eigen Value
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,,

,

,

  

Liseral 8.8

,,,,

,,,,

,

,

P-value =  0.19358

Chi-Square = 3.28         df = 2      P-value =  0.19358      RMSEA = 0.059
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Utrecht Work Engagement Scale (UWES-9)

 (Schaufeli & Bakker, 2003) 

  

 

  

 

 

 

  

 (UWES-9) 

 
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  

Liseral 8.8

,

,,,,
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,

(P-value =  0.12959)
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Chi-Square = 31.90    df = 24      P-value =  0.12959     RMSEA = 0.042
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 

 

 

 

(DiPaola & Tschannen-Moran, 2001; Neves, 

Paixão, Alarcão & Gomes, 2014; Podsakoff, Mackenzie, 
Moorman & Fetter, 1990; Somech & Drach-Zahavy, 2000; 

Yilmaz & Taşdan, 2009)

 

 

 
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Correlation Matrix,

Kaiser - Mayer- Olkin (KMO),

,Bartlett s test of sphericity
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 ٌتائج البخح وتفسيرها :

Structural Equation Model (SEM)Liseral 8.8

modification indices
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(Africa, 2017, Armstrong & 

Cassidy, 2019; Ozturk-Ciftci & Erkanli, 2020; El Fath & Radikun, 
2019; Feng, 2016; Gojny-Zbierowska, 2018; Karlou et al., 2019; Lee, 

2018; Olaniyan & Hystad, 2016; Price, 2016)

Conservation 

of Resources (COR) theory(Hobfoll, 1989)
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resource
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(Walumbwa et al., 2008)

(Avolio et al., 2004; Gardner et al., 2007; Ilies et al., 2005; Luthans et 

al., 2007)

contagiontransmission

emotionscriticism
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Bandura 

(Gardner et al., 2005; Ilies et al., 2005; Luthans & 

Avolio, 2003)

,

,,

(Adil, 2015; Adil & Kamal., 

2016; Bruinhof, 2016; Jaggwe, 2014; Mc Crarren, 2019; Pompuang et 

al., 2019; Price, 2016; Tӧsten et al., 2019; van der Schoor, 2015)

Job 

Demands – Resources (JD - R) model(Bakker & Demerouti, 

2008)

motivational potential

https://papers.ssrn.com/sol3/cf_dev/AbsByAuth.cfm?per_id=3557610
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motivational process

(Bakker, 2011)

The 

broaden – and – build Theory of positive emotions(Fredrickson, 

1998, 2001)(Sweetman & Luthans, 2010

(Fredrickson, 2003)
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broaden – and – 

build Theory (Fredrickson, 2001)

(Pompuang et al., 2019)
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(Rathnayake & Zhixia, 2018; Strümpfer, 1990)

(Xanthopoulou et al., 2007)
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(Lehtimäki, 2016)

(Khaleghkhah et al., 2017; Tӧsten et al., 2019)

(Nilsson et al., 2002)(Youssef & Luthans, 2005)

(Tierney & Farmer, 2004)(Luthans et al., 2001)
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(Lehtimäki, 2016)

Vigor

(Erbasi & Ozbek, 2016; 

Khaleghkhah et al., 2017; Tӧsten et al., 2019; Ugwu & Amazue, 

2014)

(Luthans & Youssef, 2007b)
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(Lehtimäki, 2016)

buffer

(Erbasi & Ozbek, 2016; Khaleghkhah et al., 2017; 

Tӧsten et al., 2019)

(Luthans 

et al., 2005)

(Beard, 2008)
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(Erbasi & Ozbek, 2016; 

Khaleghkhah et al., 2017; Tӧsten et al., 2019; Ugwu & Amazue, 

2014)

(Luthans & Youssef, 2007b; Luthans et 

al., 2005)

,

,,



 

 
 

 

 النفسيتو التربويت للعلوم الفيوم جاهعت مجلت م 2021إبريل  -السابع  عشر ـ الإصدار الخاهسالمجلد 

,

,,

(Adil, 2015; Adil & Kamal, 2016; 

Khan et al., 2017; Maundu et al., 2018; Muafi, 2019; Price, 2016; 

Roncesvalles & Sevilla, 2015)

Social Exchange Theory (SET)Principle 

of reciprocity

interdependent 

relationships

mutual commitment

(Saks, 2006)
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(Maslach et al., 2001)

 Job Demands – Resources (JD - R) model

(Bakker & Demerouti, 2008)

buffer

(Gardner et al., 2005; Harter, 2002; Maundu et al., 

2018; Walumbwa et al., 2010)



 

 
 

 

 النفسيتو التربويت للعلوم الفيوم جاهعت مجلت م 2021إبريل  -السابع  عشر ـ الإصدار الخاهسالمجلد 

(Ebrahim, 2017)

(Cropanjano & Mitchell, 2005; Walumbwa 

et al., 2011)
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(Luthans & Avolio, 2003; Walumbwa et al., 2008)

self-regulated behaviors

leading by example 

modeling

(Avolio & Gardner, 2005)

(Gardner et al., 2005a)

(Khalil & Siddiqui, 2020; Price, 2016; Ozturk-Ciftci & 

Erkanli, 2020)

(El Fath & Radikun, 2019)

(Karlou et al., 2019)(Lee, 2018)
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(Armstrong & Cassidy, 2019)

(Olaniyan & Hystad, 2016)
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Conservation of Resources (COR) 

theory(Hobfoll, 1989)

,

,,

(Akbar et al., 2017; Choochom, 

2016; Hu et al., 2017; Ndibalema, 2018; Nwibere, 2014)
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(Bakker & 

Demerouti, 2008)

(Fredrickson, 2003)

in-

roleextra-role

(Bakker & Demerouti, 2007)
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(Kahn, 1990)

in-roleextra-role

(Bakker & Leiter, 2010)

(Lepelaar, 2016)
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,

,,

,

,,

(Aftab et al., 2018; 

Akbar et al., 2017; Choochom, 2016; Hakkak et al., 2015; Iqbal et al., 

2017; Islam, 2014; Lather & Kaur, 2015; Makvandi et al., 2018; 

Wayenburg, 2018)

Job 

Demands – Resources (JD - R) model(Bakker & Demerouti, 

2008)
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(Avey et al., 2008; Luthans et al., 2007)

motivational tendency

(Shahnawaz & Jafri, 2009)

(Bakker, 2011)
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The broaden – and – build Theory of positive emotions

(Fredrickson, 1998, 2001)

(Fredrickson, 2003)

broaden 

– and – build Theory(Fredrickson, 2001)



 

 
 

 

 إسماعيل حسن أحمد دينا/ د. م. أ 
 ورأس المدركت الأصيلت القيادة بين للعلاقت البنائي النووذج

 التنظيويت المواطنت وسلوك العول في والاندهاج النفسي المال
 الأساسي التعلين هرحلت  هعلوي لدى

(Fredrickson, 2003)

(Avey et al., 2008; Luthans et al., 2007; Price, 2016)
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(Shahidi et al., 2015)

(Henson, 2001)
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(Makvandi et al., 2018; Ugwa 

& Igbende, 2017)

(Luthans et al., 2007; 

Paul et al., 2016)(Paul et al., 2016)
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(Chai, 2016; Gupta et al., 2017; Harris, 2012; Kang, 2014; 

Meka-A-Pirak et al., 2020)

(Choochom, 2016)(Akbar et al., 2017)
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Job Demands – Resources (JD - R) model

(Bakker & Demerouti, 2008)

broaden – and – build theory (Fredrickson, 2001)

in-roleextra-role

,
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(Qureshi, 2020; Sepeng, 2016)

(Akbar et al., 2017)

(Adil et al., 2019)

(Shapira-Lishchinsky &Tsemach, 2014) 

(Akbar, 2018)

Social Exchange 

Theory (SET)
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2005; Ilies et al., 2005; Organ et al., 2006)



 

 
 

 

 النفسيتو التربويت للعلوم الفيوم جاهعت مجلت م 2021إبريل  -السابع  عشر ـ الإصدار الخاهسالمجلد 

 , 

 ,, 

 ,, 

,,

,



 

 
 

 

 إسماعيل حسن أحمد دينا/ د. م. أ 
 ورأس المدركت الأصيلت القيادة بين للعلاقت البنائي النووذج

 التنظيويت المواطنت وسلوك العول في والاندهاج النفسي المال
 الأساسي التعلين هرحلت  هعلوي لدى

 الخلاصة والتوصيات:
 

 

  

 

 

 

 

 

 

 

 

 

 



 

 
 

 

 النفسيتو التربويت للعلوم الفيوم جاهعت مجلت م 2021إبريل  -السابع  عشر ـ الإصدار الخاهسالمجلد 

 

 

 

 

 

  

 

 

  

 

 

 

 

 

 

 

 



 

 
 

 

 إسماعيل حسن أحمد دينا/ د. م. أ 
 ورأس المدركت الأصيلت القيادة بين للعلاقت البنائي النووذج

 التنظيويت المواطنت وسلوك العول في والاندهاج النفسي المال
 الأساسي التعلين هرحلت  هعلوي لدى

 عــــــالمراج
Adil, A. (2015). Impact of positive psychological capital on 

work attitudes, intentions, and behaviors among 

university teachers (Doctoral dissertation, Quaid-i-

Azam University, Islamabad). Retrieved from 

http://173.208.131.244:9060/xmlui/handle/123456789/5515 

Adil, A., & Kamal, A. (2016). Impact of psychological capital and 

authentic leadership on work engagement and job 

related affective well-being. Pakistan Journal of  

Psychological Research, 31(1), 1-21. 

Adil, A., Kamal, A., & Shujja, S. (2019). Perceived authentic 

leadership in relation to in-role and extra-role 

performance: A job demands and resources perspective. 

Journal of Behavioural Sciences, 29(1), 53-71. 

Africa, R. (2017). The relationship between authentic leadership and 

psychological capital in an organisation within the fast 

moving consumer goods (FMCG) food industry, 

Western Cape (Master‟s thesis, University of the 

Western CAPE). Retrieved from 

 http://etd.uwc.ac.za/xmlui/handle/11394/5770 

Aftab, N., Rashid, S., & Shah, S. A. A. (2018). Direct effect of 

extraversion and conscientiousness with interactive 

effect of positive psychological capital on 

organizational citizenship behavior among university 

teachers. Cogent Psychology, 5:1, 1514961.  

Akbar, F. (2018). The relationship of authentic leadership with 

organizational citizenship behaviour in higher 

education institutions of Pakistan (Doctoral 

dissertation, Abasyn University, Peshawar). Retrieved 

from http://prr.hec.gov.pk/jspui/handle/123456789/11746 

 

http://173.208.131.244:9060/xmlui/handle/123456789/5515


 

 
 

 

 النفسيتو التربويت للعلوم الفيوم جاهعت مجلت م 2021إبريل  -السابع  عشر ـ الإصدار الخاهسالمجلد 

Akbar, M., Abdullah, T., & Dwirosanti, N. (2017). Impact of 

transformational leadership, personality and job 

involvement to organizational  citizenship behavior of 

ranked structural officials directorate general of 

teachers and education personnel ministry of education 

and culture republic of Indonesia. Saudi Journal of 

Business and Management Studies (SJBMS), 2(12B), 

1193-1202. 

Armstrong, E. & Cassidy, T. (2019). Psychological capital, authentic 

leadership, organisational identification and stress in 

voluntary sector workers. American Journal of Business 

and Society, 4(1), 9-15. 

Avey,  J. B., Luthans, F., & Jensen, S. (2009). Psychological capital: 

A positive resource for combating employee stress and 

turnover.Human Resource Management,48(5),677–693. 

Avey, J. B., Luthans, F., Smith, R. M., & Palmer, N. F. (2010). 

Impact of positive psychological capital on employee 

well-being over time. Journal of Occupational Health 

Psychology, 15(1), 17-28. 

Avey, J. B., Luthans, F., & Youssef, C. M. (2010). The additive value 

of positive psychological capital in predicting work 

attitudes and behaviors. Journal of Management, 36(2), 

430-452. 

Avey, J. B., Wernsing, T. S., & Luthans, F. (2008). Can positive 

employees help positive organizational change? Impact 

of psychological capital and emotions on relevant 

attitudes and behaviors. Journal Of Applied Behavioral 

Science, 44(1), 48-70.  

Avolio, B. J., & Gardner, W. L. (2005). Authentic leadership 

development: Getting to the root of positive forms of 

leadership. The Leadership Quarterly, 16(3), 315-338. 

Avolio, B. J., Gardner, W. L., Walumbwa, F., & May, D. (2004). 

Unlocking the mask: A look at the process by which 

authentic leaders‟ impact follower attitudes and 

behaviours. The Leadership Quarterly, 15(6), 801-823. 



 

 
 

 

 إسماعيل حسن أحمد دينا/ د. م. أ 
 ورأس المدركت الأصيلت القيادة بين للعلاقت البنائي النووذج

 التنظيويت المواطنت وسلوك العول في والاندهاج النفسي المال
 الأساسي التعلين هرحلت  هعلوي لدى

Avolio, B. J., & Luthans, F. (2006). The high impact leader: 

Authentic, resilient leadership that gets results and 

sustains growth. New York: McGraw-Hill 

Bakker, A. B. (2005). Flow among music teachers and their students: 

The crossover between peak experiences. Journal of 

Vocational Behavior, 66(1), 26-44. 

Bakker, A. B. (2011). An evidence-based model of work engagement. 

Current Directions in Psychological Science, 20(4), 

265-269. 

Bakker, A. B., & Bal, M. P. (2010). Weekly work engagement and 

performance: A study among starting teachers. Journal 

of Occupational and Organizational Psychology, 83(1), 

189-206. 

Bakker, A. B., & Demerouti, E. (2007). The job demands-resources 

model: State of the art. Journal of Managerial 

Psychology, 22(3), 309-328.  

Bakker, A. B., & Demerouti, E. (2008). Towards a model of work 

engagement. Career Development International, 13(3), 

209-223. 

Bakker, A. B., & Demerouti, E. (2014). Job demands-resources 

theory. In P. Y. Chen & C. L. Cooper (Eds.), Wellbeing: 

A complete reference guide. Work and wellbeing (pp. 

37–64). Chichester, UK: Wiley Blackwell.   

Bakker, A. B., Demerouti, E., & Verbeke, W. (2004). Using the job 

demands‐resources model to predict burnout and 

performance. Human Resource Management, 43(1), 83-

104. 

Bakker, A. B., Gierveld, J., & Van Rijswijk, K. (2006). Success 

factors among female school principals in primary 

teaching: A study on burnout, work engagement, and 

performance. Diemen the Netherlands: Right 

Management Consultants. 



 

 
 

 

 النفسيتو التربويت للعلوم الفيوم جاهعت مجلت م 2021إبريل  -السابع  عشر ـ الإصدار الخاهسالمجلد 

Bakker, A. B., & Leiter, M. P. (2010). Work engagement: A 

handbook of essential theory and research. New York, 

Psychology press. 

Bandura, A. (1997). Self-efficacy: The exercise of control. New York 

:W.H. Freeman and Company. 

Beard, K. L. S. (2008). An exploratory study of academic optimism 

and flow of elemetary school teachers (Doctoral 

dissertation, Ohio State University, Columbus). 

Retrieved from ProQuest Digital Dissertations and 

Theses. (3325728). 

Behtooee, L. (2016). A model for explanation of social capital in 

organizations, psychological empowerment, job 

involvement, and organizational citizenship behavior. 

International Journal of Advanced and Applied 

Sciences, 3(5), 80‐87. 

Blau, P. M. (1964). Exchange and power in social life. New York, 

NY: John Wiley & Sons Inc. 

Boateng, P. A.,  Kyeremeh, A. E., Amoako, E. P., & David, B. 

(2018). Antecedents of authentic leadership and 

organizational citizenship behaviours in selected 

institutions in Brong Ahavo region. Global Journal of 

Human Resource Management, 6(2), 34-51. 

Bruinhof, M. J. T. A. (2016). The relationship between job resources, 

work engagement and in-role performance: The 

moderating role of psychological capital (Master‟s 

thesis,  Tilburg University, Amsterdam). Retrieved from 

http://arno.uvt.nl/show.cgi?fid=141817 

Cameron, K. S., Dutton, J. E., & Quinn, R. E. (2003). Positive 

organisational scholarship. San-Francisco: Berrett-

Koehler, Inc. 

Carver, C. S., & Scheier, M. F. (2002). The hopeful optimist. 

Psychological Inquiry, 13(4), 288-290. 



 

 
 

 

 إسماعيل حسن أحمد دينا/ د. م. أ 
 ورأس المدركت الأصيلت القيادة بين للعلاقت البنائي النووذج

 التنظيويت المواطنت وسلوك العول في والاندهاج النفسي المال
 الأساسي التعلين هرحلت  هعلوي لدى

Chai, D. S. (2016). The impact of positive psychological capital and 

perceived support on work performance of Korean 

expatriates: The mediating effects of cross-cultural 

adjustment and work engagement (Doctoral 

dissertation, Texas A&M University). Retrieved from 

https://oaktrust.library.tamu.edu/handle/1969.1/158110  

Chaudhary, R. & Panda, C. (2018). Authentic leadership and 

creativity: The intervening role of psychological 

meaningfulness, safety and work engagement. 

International Journal of Productivity and Performance 

Management, 67(9), 2071-2088. 

Choochom, O. (2016). A causal relationship model of teachers‟work 

engagement. International Journal of  Behavioral 

Science, 11(2), 143-152. 

Cropanzano, R., & Mitchell, M. (2005). Social exchange theory: An 

interdisciplinary review. Journal of Management, 31(6), 

874-900. 

Cropanzano, R., & Wright, T. A. (2001). When a “happy” worker is 

really a “productive” worker: A review and further 

refinement of the happy-productive worker thesis. 

Consulting Psychology Journal: Practice and Research, 

53(3), 182–199. 

Demerouti, E., & Bakker, A. B. (2011). The job demands-resources 

model: Challenges for future research. South African 

Journal of Industrial Psychology, 37(2), 1–9. 

Demerouti, E., Bakker, A. B., Nachreiner, F., & Schaufeli, W. B. 

(2001). The job demands-resources model of burnout. 

Journal of Applied Psychology, 86(3), 499–512. 

DiPaola, M. F. & Tschannen-Moran, M. (2001). Organizational 

citizenship behavior in schools and its relationship to 

school climate. Journal of School Leadership, 11(5), 

424-447 



 

 
 

 

 النفسيتو التربويت للعلوم الفيوم جاهعت مجلت م 2021إبريل  -السابع  عشر ـ الإصدار الخاهسالمجلد 

Ebrahim, A. B. (2017). Authentic leadership, trust and work 

engagement amongst health care workers (Master‟s 

thesis, Triangle Campus of the North-West University, 

South Africa). Retrieved from 

https://repository.nwu.ac.za/handle/10394/24948 

El Fath, N. M. D., & Radikun, T. B. S. (2019). Authentic leaders may 

increase employee innovation: The mediation effect of 

psychological capital. Advances in Social Science, 

Education and Humanities Research, 229, 940-953. 

Erbasi, A., & Ozbek, M. C. (2016). The effect of psychological 

capital on work engagement. Australian Academy of 

Business and Economics Review, 2(4), 276-284. 

Feng, F. (2016). School principals‟ authentic leadership and teachers‟ 

psychological capital: Teachers‟ perspectives. 

International Education Studies, 9(10), 245-255. 

Fredrickson, B. L. (1998). What good are positive emotions? Review 

of General Psychology, 2(3), 300–319. 

Fredrickson, B. L. (2001). The role of positive emotions in positive 

psychology: The broaden and-build theory of positive 

emotions. American psychologist, 56(3), 218-226.  

Fredrickson, B. L. (2003). Positive emotions and upward spirals in 

organizations. In K. S. Cameron, J. Dutton, & R. Quinn 

(Eds.), Positive organizational scholarship (pp. 164–

175). San Francisco: Berrett-Koehler. 

Fredrickson, B. L. (2013). Positive emotions broaden and build. In P. 

Devine, & A. Plant (Eds.), Advances in experimental 

social psychology (pp. 1-53). Vol. 47, Burlington: 

Academic Press. 

Gardner, W. L., Avolio, B. J., Luthans, F., May, D. R., & Walumbwa, 

F. O. (2005). „„Can you see the real me?‟‟ A self-based 

model of authentic leader and follower development. 

Leadership Quarterly, 16(3), 343–372. 



 

 
 

 

 إسماعيل حسن أحمد دينا/ د. م. أ 
 ورأس المدركت الأصيلت القيادة بين للعلاقت البنائي النووذج

 التنظيويت المواطنت وسلوك العول في والاندهاج النفسي المال
 الأساسي التعلين هرحلت  هعلوي لدى

Gojny-Zbierowska, M. (2018). Relationship between leaders‟ 

and followers‟ psychological capital and the mediating 

role of pos and authentic leadership. Journal of Positive 

Management, 9(2), 89-104. 

Gupta, M., Shaheen, M., &  Reddy, P. K. (2017). Impact of 

psychological capital on organizational citizenship 

behavior Mediation by work engagement. Journal of 

Management Development, 36(7), 973-983. 

Gupta, V., & Singh, S. (2014). Psychological capital as a mediator of 

the relationship between leadership and creative 

performance behaviors: Empirical evidence from the 

Indian R&D Sector. The International Journal of 

Human Resource Management, 25(10), 1373-1394.  

Hakanen, J. J., Bakker, A. B., & Schaufeli, W. B. (2006). Burnout 

and work engagement among teachers. Journal of 

School Psychology, 43(6), 495-513. 

Hakanen, J., Hakanen, A., Bakker, B., & Demerouti, E. (2005). How 

dentists cope with their job demands and stay engaged: 

The moderating role of job resource. European Journal 

of Oral Science, 113(6), 479-487. 

Hakkak, M., Zarnegarian, Y., Heydari, A. R., & Ebrahimi, H. R. 

(2015). Investigating the effects of psychological capital 

on capital on organizational citizenship behavior - A 

Case Study of educational staff of Qom university. 

International Journal of Scientific Management and 

Development, 3(5), 372-376. 

Halbesleben, J. B. R., & Buckley, M. R. (2004). Burnout in 

organisational life. Journal of Management,30(6), 859-879. 

Harris, C. (2012). Relationships between psychological capital, work 

engagement and organisational citizenship behaviour in 

South African automative dealerships (Doctoral 

dissertation, the Nelson Mandela Metropolitan 

University). Retrieved from 
https://1library.net/document/z3jopd7y-relationships-psychological-
engagement-organisational-citizenship-behaviour-automative-
dealerships.html 



 

 
 

 

 النفسيتو التربويت للعلوم الفيوم جاهعت مجلت م 2021إبريل  -السابع  عشر ـ الإصدار الخاهسالمجلد 

Harter, S. (2002). Authenticity. In C. R. Snyder & S. Lopez (Eds.), 

Handbook of positive psychology (pp. 382–394). 

England, United Kingdom: Oxford University Press. 

Henson, R. K. (2001). Teacher self-efficacy: Substantive implications 

and measurement dilemmas. Paper presented at the 

annual meeting of the Educational Research Exchange, 

Texas A & M University, College Station, Texas. 

Hobfoll, S. E. (1989). Conservation of resources: A new attempt at 

conceptualizing stress. American psychologist, 44(3), 

513-524. 

Hobfoll, S. E. (2001). The influence of culture, community, and the 

nested-self in the stress process: Advancing 

conservation of resources theory. Applied Psychology: 

An International Review, 50(3), 337-370. 

Hobfoll, S. E. (2002). Social and psychological resources and 

adaptation. Review of general psychology, 6(4), 307-

324. 

Hobfoll, S. E. (2011). Conservation of resource caravans and engaged 

settings. Journal of Occupational and Organizational 

Psychology, 84(1), 116-122.  

Hu, Y.-L., Hung, C.-H., & Ching, G. S. (2017). Shifting between 

counterproductive work behavior and organizational 

citizenship behavior: The effects of workplace support 

and engagement. International Journal of Research 

Studies in Education, 6(4), 37-56. 

Ilies, R., Morgeson, F. P., & Nahrgang, J. D. (2005). Authentic 

leadership and eudaemonic well-being: Understanding 

leader-follower outcomes. Leadership Quarterly, 16(3), 

373-394. 

Iqbal, I., Shahzad, S., Rattani, S. A., & Mustafa, S. (2017). Positive 

organizational study: A comparison between private 

and government university teacher. Asian Journal of 

Social Sciences and Management Studies, 4(2), 76-81. 



 

 
 

 

 إسماعيل حسن أحمد دينا/ د. م. أ 
 ورأس المدركت الأصيلت القيادة بين للعلاقت البنائي النووذج

 التنظيويت المواطنت وسلوك العول في والاندهاج النفسي المال
 الأساسي التعلين هرحلت  هعلوي لدى

Islam, Z. U. (2014). The combined effect of psychological capital and 

psychological contract breach on employees outcome. 

Jinnah Business Review, 2(2), 1-11. 

Jabeen, R., & Munir, S. (2018). The Mediating role of psychological 

capital in the relationship between ethical leadership 

and organizational citizenship behavior. Journal of 

Management and Research, 5(2), 90-109. 

Jaggwe, J. M. (2014). Teacher competence, psychological capital, 

organizational citizenship behaviour, work-life balance 

and teacher engagement (Master‟s thesis, Makerere 

University Business School, Bugoolobi). Retrieved 

from http://makir.mak.ac.ug/handle/10570/3241 

Jnaneswar, K. (2020). Impact of employee engagement on 

organizational citizenship behavior: Evidence from 

indian retail industry. The Indian Journal of Industrial 

Relations, 55(3), 460-475. 

Kahn, W. A. (1990). Psychological conditions of personal and 

disengagement at work. The Academy of Management 

Journal, 33(4), 692–672. 

Kamei, H., Ferreira, M. C., Valentini, F., Peres, M. F. P., Kamei, P. 

T., & Damásio, B. F. (2018). Psychological capital 

questionnaire - short version (PCQ-12): Evidence of 

validity of the Brazilian version. Psico-USF, Bragança 

Paulista, 23(2), 203-214. 

Kang, H. J. (2014). A model of hospitality employee engagement 

(Doctoral dissertation, University of Nevada, Las 

Vegas). Retrieved from 
 https://digitalscholarship.unlv.edu/thesesdissertations/2102/ 

Karlou, F., Afarinesh, A., & Zargar, T. (2019). The causal model of 

authentic leadership on psychological well-being and 

job satisfaction. Journal of System Management, 5(3), 

217-232. 

https://pesquisa.bvsalud.org/portal/?lang=pt&q=au:%22Kamei,%20Helder%22
https://pesquisa.bvsalud.org/portal/?lang=pt&q=au:%22Ferreira,%20Maria%20Cristina%22
https://pesquisa.bvsalud.org/portal/?lang=pt&q=au:%22Valentini,%20Felipe%22
https://pesquisa.bvsalud.org/portal/?lang=pt&q=au:%22Peres,%20Mario%20Fernando%20Prieto%22
https://pesquisa.bvsalud.org/portal/?lang=pt&q=au:%22Peres,%20Mario%20Fernando%20Prieto%22
https://pesquisa.bvsalud.org/portal/?lang=pt&q=au:%22Tobo,%20Patr%C3%ADcia%20Renovato%22
https://pesquisa.bvsalud.org/portal/?lang=pt&q=au:%22Dam%C3%A1sio,%20Bruno%20Figueiredo%22
http://portal.revistas.bvs.br/transf.php?xsl=xsl/titles.xsl&xml=http://catserver.bireme.br/cgi-bin/wxis1660.exe/?IsisScript=../cgi-bin/catrevistas/catrevistas.xis|database_name=TITLES|list_type=title|cat_name=ALL|from=1|count=50&lang=pt&comefrom=home&home=false&task=show_magazines&request_made_adv_search=false&lang=pt&show_adv_search=false&help_file=/help_pt.htm&connector=ET&search_exp=Psico%20USF
http://portal.revistas.bvs.br/transf.php?xsl=xsl/titles.xsl&xml=http://catserver.bireme.br/cgi-bin/wxis1660.exe/?IsisScript=../cgi-bin/catrevistas/catrevistas.xis|database_name=TITLES|list_type=title|cat_name=ALL|from=1|count=50&lang=pt&comefrom=home&home=false&task=show_magazines&request_made_adv_search=false&lang=pt&show_adv_search=false&help_file=/help_pt.htm&connector=ET&search_exp=Psico%20USF
https://digitalscholarship.unlv.edu/thesesdissertations/2102/


 

 
 

 

 النفسيتو التربويت للعلوم الفيوم جاهعت مجلت م 2021إبريل  -السابع  عشر ـ الإصدار الخاهسالمجلد 

Kartz, D. (1964). Motivational basis of organisatioal behaviour. 

Behaviour Science, 9(2), 131-146. 

Kernis, M. H. (2003). Toward a conceptualization of optimal self-

esteem. Psychological Inquiry, 14(1), 1‒26. 

Kesari, S. (2012). Occupational stress, psychological capital, 

happiness and turnover intentions among teachers 

(Master‟s thesis, University of KwaZulu Natal, South 

Africa).  Retrieved from 

 https://ukzn-dspace.ukzn.ac.za/handle/10413/9467 

Khaleghkhah, A.,  Babelan, A. Z., & Karimianpour, G. (2017). 

Prediction of  job engagement of teachers based on 

psychological capital and psychological hardiness. 

Revista de la Unive Rsidad del ZUlia, 22(8), 33-47. 

Khalil, S. A., &  Siddiqui, D. A. (2020). Authentic leadership and 

work engagement: The mediatory role of employees‟ 

trust and occupational self-efficacy. International 

Journal of Organizational Leadership 8(3), 17-42. 

Khan, S., Muhammad, B., Afridi, G. W., & Sarwar, I. (2017). Effect 

of authentic leadership on job satisfaction and employee 

engagement. City University Research Journal, 7(1), 

151-166. 

Khan, H., Yasir, M., Yusof, H. M., Bhatti, M. N., & Umar, A. (2017). 

The relationship between ethical leadership and  

organizational citizenship behaviour: Evidence from 

Pakistan. City University Research Journal, Special 

Issue: 45-62. 

Kılınç, A. C., (2013). The relationship between individual teacher 

academic optimism and school climate. International 

Online Journal of Educational Sciences, 5(3), 621-634. 

Laschinger, H. K., Wong, C. A., & Grau, A. L. (2012). The influence 

of authentic leadership on newly graduated nurses' 

experience of workplace bullying, burnout and retention 

outcomes: A cross- sectional study. International 

Journal of Nursing Studies, 49, 1266-1276. 

https://ukzn-dspace.ukzn.ac.za/handle/10413/9467
https://www.researchgate.net/scientific-contributions/2169289949-Syeda-Amna-Khalil
https://www.researchgate.net/profile/Danish_Siddiqui2
https://www.researchgate.net/journal/2345-6744_International_Journal_of_Organizational_Leadership
https://www.researchgate.net/journal/2345-6744_International_Journal_of_Organizational_Leadership


 

 
 

 

 إسماعيل حسن أحمد دينا/ د. م. أ 
 ورأس المدركت الأصيلت القيادة بين للعلاقت البنائي النووذج

 التنظيويت المواطنت وسلوك العول في والاندهاج النفسي المال
 الأساسي التعلين هرحلت  هعلوي لدى

Lather, A. S., & Kaur, S. (2015). Psychological capital as predictor of 

organizational commitment and organizational 

citizenship behavior. The International Journal of 

Indian Psychology, 2(4), 102-112. 

Lee, C. S. (2018). Authentic leadership and organizational 

effectiveness: The roles of hope, grit, and growth 

mindset. International Journal of Pure and Applied 

Mathematics, 118(19), 383-401. 

Lehtimäki, T. (2016). Managing work engagement: A qualitative 

study of a teleoperator (Master‟s thesis, the University 

of Tampere, School of Management, Finland). 

Retrieved from https://trepo.tuni.fi/handle/10024/99287 

Lepelaar, K. (2016). Colleague support as predictor of in-role and 

extra-role performance: The mediating effect of work 

engagement (Bachelor thesis, Tilburg University). 

Retrieved from http://arno.uvt.nl/show.cgi?fid=143261 

Leroy, H., Palanski, M. E., & Simons, T. (2012). Authentic leadership 

and behavioral integrity as drivers of follower 

commitment and performance. Journal of Business 

Ethics, 107(3), 255-264. 

Luthans, F. (2002a). The need for and meaning of positive 

organizational behavior. Journal of Organizational 

Behavior, 23(6), 695-706. 

Luthans, F. (2002b). Positive organizational behavior: Developing 

and managing psychological strengths. Academy of 

Management Executive, 16(1), 57-72. 

Luthans, F., & Avolio, B. (2003). Authentic leadership development. 

In K. S. Cameron, S. E. Dutton, & R. E. Quinn (Eds.), 

Positive organizational scholarship: Foundations of a 

new discipline (pp. 241-258). San Francisco, CA: 

Berrett-Koehler. 

Luthans, F., Avolio, B. J., Avey, J. B., & Norman, S. M. (2007). 

Positive psychological capital: Measurement and 

relationship with performance and satisfaction. 

Personnel Psychology, 60(3), 541–572.  

https://trepo.tuni.fi/handle/10024/99287
http://arno.uvt.nl/show.cgi?fid=143261


 

 
 

 

 النفسيتو التربويت للعلوم الفيوم جاهعت مجلت م 2021إبريل  -السابع  عشر ـ الإصدار الخاهسالمجلد 

Luthans, F., Avolio, B. J., Walumbwa, F. O., & Li, W. (2005). The 

psychological capital of Chinese workers: Exploring the 

relationship with performance. Management and 

Organization Review, 1(2), 249-271. 

Luthans, F., Luthans, K. W., Hodgetts, R. M., & Luthans, B. C. 

(2001). Positive approach to leadership (PAL) 

implications for today's organizations. Journal of 

Leadership & Organizational Studies 8(2), 3-20. 

Luthans, F., & Youssef, C. M. (2004). Human, Social, and Now 

Positive Psychological Capital Management: Investing 

in people for competitive advantage. Organizational 

Dynamics, 33(2), 143–160. 

Luthans, F., & Youssef, C. M. (2007a). Emerging positive 

organizational behavior. Journal of Management, 33(3), 

321-349. 

Luthans, F., & Youssef, C. M. (2007b). Positive workplaces. In C. R. 

Snyder & S. J. Lopez (Eds.), Handbook of positive 

psychology (2
nd

 ed., pp. 579-588). Oxford, UK: Oxford 

University Press. 

Makvandi, A., Naderi, F., Makvandi, B., Pasha, R., & 

Ehteshamzadeh, P. (2018). Academic optimism and 

organizational citizenship behaviour amongst secondary 

school teachers. International Journal of Emotional 

Education, 10(1), 164-166. 

Maslach, C., & Leiter, M. P. (1997). The truth about burnout: How 

organizations cause personal stress and what to do 

about it. San Francisco: Jossey Bass. 

Maslach, C., Schaufeli, W. B., & Leiter, M. P. (2001). Job burnout. 

Annual Review of Psychology, 52, 397-422. 

Masten, A. S. (2001). Ordinary magic: Resilience process in 

development. American Psychologist, 56(3), 227–239. 

Maundu, M., Namusonge, G. S., & Simiyu, A. N. (2018). Effect of 

authentic leadership style on employee engagement in 

public secondary schools, Murang‟a county, Kenya. 

Advances in Social Sciences Research Journal, 5(11), 

90-98. 



 

 
 

 

 إسماعيل حسن أحمد دينا/ د. م. أ 
 ورأس المدركت الأصيلت القيادة بين للعلاقت البنائي النووذج

 التنظيويت المواطنت وسلوك العول في والاندهاج النفسي المال
 الأساسي التعلين هرحلت  هعلوي لدى

McCrarren, M. (2019). The Mediating Role of Positive Affect on the 

Relationship between Psychological Capital and 

Employee Engagement: A Cross-Sectional Study 

(Master‟s thesis, National College of Ireland, Dublin, 

Ireland). Retrieved from 

http://trap.ncirl.ie/3921/1/mariamccrarren.pdf 

Meka-A-Pirak, J., Supanti, D., Nakorn, T. N., Chongphakdi, K., & 

Sattayarak, T. (2020). Does psychological capital 

increase work engagement? A key to improving 

organizational citizenship behavior. The International 

and National Conference on BusinessAdministration 

and Accountancy, Chiang Mai, Thailand. Retrieved 

from 

https://www.researchgate.net/publication/339508558_Does_

psychological_capital_increase_work_engagement_A_key_t

o_improving_organizational_citizenship_behavior 

Moriano, J. A., Molero, F., & Mangin, J.-P. L. (2011). Liderazgo 

auténtico: Concepto y validación del cuestionario ALQ 

en España. Psicothema, 23(2), 336–341. 

Muafi, T. P. (2019). The effects of authentic leadership and self 

efficacy on work engagement mediated by 

organizational commitments (study at alkahfi teachers 

islamic boarding schoolsomalangu kebumen). 

Proceedings on Engineering Sciences, 1(2), 131-142. 

Müceldili, B., Turan, H., & Erdil, O. (2013). The Influence of 

authentic leadership on creativity and innovativeness. 

Procedia -Social and Behavioral Sciences,99, 673–681. 

Munir, S., Yasin, M. A., Shabbir, M. S., Ali, S. R., Tariq, B., Chani, 

M. I., ... Abbas, M. (2019). Mediating role of 

organizational citizenship behavior on authentic 

leadership and employee job performance: A study of 

higher educational institutes in Pakistan. Dilemas 

Contemporáneos:Educación,Política y Valores,6, 1-21.   

http://trap.ncirl.ie/3921/1/mariamccrarren.pdf
https://www.researchgate.net/publication/339508558_Does_psychological_capital_increase_work_engagement_A_key_to_improving_organizational_citizenship_behavior
https://www.researchgate.net/publication/339508558_Does_psychological_capital_increase_work_engagement_A_key_to_improving_organizational_citizenship_behavior
https://www.researchgate.net/publication/339508558_Does_psychological_capital_increase_work_engagement_A_key_to_improving_organizational_citizenship_behavior


 

 
 

 

 النفسيتو التربويت للعلوم الفيوم جاهعت مجلت م 2021إبريل  -السابع  عشر ـ الإصدار الخاهسالمجلد 

Ndibalema, R. A. (2018). Antecedents and outcomes of employee 

engagement among academics in Tanzanian: An 

integrated theoretical approach (Doctoral dissertation, 

University of Bath). Retrieved from 

http://prr.hec.gov.pk/jspui/handle/123456789/11746 

Neider, L. L., & Schriesheim, C. A. (2011). The Authentic 

Leadership Inventory (ALI): Development and 

empirical tests. The Leadership Quarterly, 22(6), 1146–

1164. doi:10.1016/j.leaqua.2011.09.008 

Nelson, D., & Cooper, C. L. (Eds.). (2007). Positive organizational 

behavior: Accentuating the positive at work. Thousand 

Oaks, CA: Sage. 

Neves, P. C., Paixão, R., Alarcão, M., & Gomes, A. D.(2014). 

Organizational citizenship behavior in schools: 

Validation of a questionnaire. The Spanish Journal of 

Psychology ,17,E17 

doi: https://doi.org/10.1017/sjp.2014.20 

Nikpay, I., Siadat, S., Hoveida, R., & Nilfrooshan, P. (2014). 

Developing a Model for effect of perception of 

authentic leadership on individual oriented and 

organizational oriented organizational citizenship 

behaviors at universities. Educational Research 

International, 3(2), 64-73.  

Nilsson, J. E., Schmidt, C. K., & Meek, W. D. (2002). Reliability 

generalization: An examination of the career decision-

making self-efficacy scale. Educational and 

Psychological Measurement, 62(4), 647–658. 

Noosomton, W., & Wichian, S. N. (2015). The development and 

multiple-group analysis of factors influencing on work 

engagement among teachers who did not desire to move 

out and who were weluctant in the unrest areas of 

Thailand (Pattani, Yala and Narathiwas). Journal of 

Education Faculty of Education, Prince of Songkla 

University, Pattani campus, 26(2), 26-40. 

http://prr.hec.gov.pk/jspui/handle/123456789/11746
https://www.cambridge.org/core/journals/spanish-journal-of-psychology
https://www.cambridge.org/core/journals/spanish-journal-of-psychology
https://www.cambridge.org/core/journals/spanish-journal-of-psychology/volume/9B71D9ACDF1A05BB518E2694B467D68A
https://doi.org/10.1017/sjp.2014.20
http://webopac.lib.buu.ac.th/catalog/ArticleLinkToJournal.aspx?JMarcID=j00150171
http://webopac.lib.buu.ac.th/catalog/ArticleLinkToJournal.aspx?JMarcID=j00150171
http://webopac.lib.buu.ac.th/catalog/ArticleLinkToJournal.aspx?JMarcID=j00150171


 

 
 

 

 إسماعيل حسن أحمد دينا/ د. م. أ 
 ورأس المدركت الأصيلت القيادة بين للعلاقت البنائي النووذج

 التنظيويت المواطنت وسلوك العول في والاندهاج النفسي المال
 الأساسي التعلين هرحلت  هعلوي لدى

Nwibere, B. M. (2014). Interactive relationship between job 

involvement, job satisfaction, organizational citizenship 

behaviour, and organizational commitment in Nigerian 

universities. International Journal of Management and 

Sustainability, 3(3), 321-340. 

Olaniyan, O. S., & Hystad, S. W. (2016). Employees‟ psychological 

capital, job satisfaction, insecurity, and intentions to 

quit: The direct and indirect effects of authentic 

leadership. Journal of Work and Organizational 

Psychology, 32(3), 163–171. 

Organ, D. W. (1988). Issues in Organization and Management Series. 

Organizational citizenship behavior: The good soldier 

syndrome. Lexington, MA, England: Lexington 

Books/D. C. Heath and Com. 

Organ, D. W. (1997). Organizational citizenship behavior: It's 

construct clean-up time. Human Performance, 10(2), 

85–97. 

Organ, D. W., Podsakoff, P. M., & Mackenzie, S. B. (2006). 

Organizational citizenship behavior: its nature, 

antecedents, and consequences. Beverly Hills, CA: 

Sage. 

Ozturk-Ciftci, D., & Erkanli, H. (2020). Mediating role of the positive 

psychological capital on the relation between the 

authentic leadership style and employees‟ work 

engagement: An applied study on hospitality industry. 

Business and Economics Research Journal, 11(2), 461-

478. 

Paul, H., Bamel, U. K., & Garg, P. (2016). Employee resilience and 

OCB: Mediating effects of organizational commitment. 

The Journal for Decision Makers, 41(4), 308–324. 

Penger, S., & Černe, M. (2014). Authentic leadership, employees‟ job 

satisfaction, and work engagement: A hierarchical 

linear modelling approac. Economic Research-

Ekonomska Istraživanja, 27(1), 508-526. 



 

 
 

 

 النفسيتو التربويت للعلوم الفيوم جاهعت مجلت م 2021إبريل  -السابع  عشر ـ الإصدار الخاهسالمجلد 

Petchprayoon, C., & Chunin, M. (2018). Organizational citizenship 

behavior and perceived organizational reputation 

predicting work engagement of teachers. International 

Journal of Education and Research, 6(10), 187- 198. 

Peus, C., Wesche, J. S., Streicher, B., Bruan, S., & Frey, D. (2012). 

Authentic leadership: An empirical test of its 

antecedents, consequences, and mediating mechanisms. 

Journal of Business Ethics,107(3), 331-348. 

Podsakoff, P. M., MacKenzie, S. B., & Hui, C. (1993). 

Organizational citizenship behaviors and managerial 

evaluations of employee performance: A review and 

suggestions for future research. In Rowland, K. M., & 

Ferris, G. R., (Eds.), Research in Personnel and Human 

Resource Management (Vol. 11), 1–42. Greenwich, CT: 

JAI Press. 

Podsakoff, P. M., MacKenzie, S. B., Moorman, R. H., & Fetter, R. 

(1990). Transformational leader behaviors and their 

effects on followers' trust in leader, satisfaction, and 

organizational citizenship behaviors. The Leadership 

Quarterly, 1(2), 107–142. 

Pompuang, L., Buresuwan, P., Sarnswang, S., & Lupanachokdee, W. 

(2019). A causal model of psychological capital and job 

resources, with work engagement as a mediator, 

affecting flow at work of teachers under the secondary 

educational service area 3 office. PSAKU International 

Journal of Interdisciplinary Research, 8(1), 119-130. 

Price, S. (2016). Examining the role of psychological capital as a 

mediator between perceived authentic leadership, work 

engagement and workplace commitment among school 

teacher (Master‟s thesis, University of Cape Town, 

South Africa). Retrieved from 

https://open.uct.ac.za/handle/11427/25415 

https://papers.ssrn.com/sol3/cf_dev/AbsByAuth.cfm?per_id=3557610
https://papers.ssrn.com/sol3/cf_dev/AbsByAuth.cfm?per_id=3557611
https://papers.ssrn.com/sol3/cf_dev/AbsByAuth.cfm?per_id=3290037
https://papers.ssrn.com/sol3/cf_dev/AbsByAuth.cfm?per_id=3557614
https://open.uct.ac.za/handle/11427/25415


 

 
 

 

 إسماعيل حسن أحمد دينا/ د. م. أ 
 ورأس المدركت الأصيلت القيادة بين للعلاقت البنائي النووذج

 التنظيويت المواطنت وسلوك العول في والاندهاج النفسي المال
 الأساسي التعلين هرحلت  هعلوي لدى

Quraishi, U.,  & Aziz, F. (2018). An investigation of authentic 

leadership and teachers‟ organizational citizenship 

behavior in secondary schools of Pakistan. Cogent 

Education, 5:1, 1437670. 

Qureshi, T. M. (2020). Authentic leadership, organizational 

identification and citizenship behavior in the Gulf 

Cooperation Council (GCC) countries. Academy of 

Strategic Management Journal, 19(3), 1-19. 

Rathnayake, K., & Zhixia, C. (2018). Bankers' psychological capital 

and performance: The mediating role of job 

engagement. International Journal of Arts and 

Commerce, 7(3), 98-112. 

Rego, A., Sousa, F., Marques, C., & Cunha, M. P. (2012). Authentic 

leadership promoting employees‟ psychological capital 

and creativity.Journal of Business Research,65,429–437. 

Roncesvalles, M. C. T., & Sevilla, A. V. (2015). The impact of 

authentic leadership on subordinates‟ trust and work 

performance in educational organization: A structural 

equation modeling. Journal of Educational and 

Management Studies, 5(1), 69-79.  

Saks, A. M. (2006). Antecedents and consequences of employee 

engagement. Journal of Managerial Psychology, 21(7), 

600-619. 

Schaufeli, W. B., & Bakker, A. B. (2001). Work and well-being: 

Towards a positive approach in occupational health 

psychology. Gedrag en Organisatie, 14(5), 229-253. 

Schaufeli, W., B., & Bakker, A. B. (2003). Utrecht work engagement 

scale: Preliminary manual. Utrecht: Occupational 

Health Psychology Unit, Utrecht University. 

Schaufeli, W. B., & Bakker, A. B. (2004). Job demands, job resources 

and their relationships with burnout and engagement: A 

multi-sample study. Journal of Organizational 

Behavior, 25(3), 293-315. 

https://www.emerald.com/insight/publication/issn/0268-3946
https://www.researchgate.net/journal/0921-5077_Gedrag_en_Organisatie


 

 
 

 

 النفسيتو التربويت للعلوم الفيوم جاهعت مجلت م 2021إبريل  -السابع  عشر ـ الإصدار الخاهسالمجلد 

Schaufeli, W. B., Bakker, A. B., & Salanova, M. (2006). The 

measurement of work engagement with a short 

questionnaire a cross-national study. Educational and 

psychological measurement, 66(4), 701-716. 

Schaufeli, W. B., Bakker, A. B., & Van Rhenen, W. (2009). How 

changes in job demands and resources predict burnout, 

work engagement, and sickness absenteeism. Journal of 

Organizationa Behavior, 30(7), 893-917. 

Schaufeli, W. B., & Salanova, M. (2007). Work engagement: An 

emerging psychological concept and its implications for 

organizations. In S. W. Gilliland, D. D. Steiner, & D. P. 

Skarlicki (Eds.), Research in social issues in 

management (Volume 5): Managing social and ethical 

issues in organizations (pp. 135-177). Greenwich, CT: 

Information Age Publishers. 

Schaufeli, W. B., Salanova, M., González-Romá, V., & Bakker, A. B. 

(2002). The measurement of engagement and burnout: 

A two sample confirmatory factor analytic approach. 

Journal of Happiness studies, 3(1), 71-92. 

Seco,V., & Lopes, M. P. (2013). Calling for authentic leadership: The 

moderator role of calling on the relationship between 

authentic leadership and work engagement open. 

Journal of Leadership, 2(4), 95-102. 

Seligman, M. E. P. (2002). Authentic happiness. New York: Free 

Press. 

Seligman, M. E. P. (2006). Learned Optimism. New York: Vintage 

Books 

Seligman, M. E. P., & Csikszentmihalyi, M. (2000). Positive 

psychology: An introduction. American Psychologist, 

55(1), 5-14. 

 



 

 
 

 

 إسماعيل حسن أحمد دينا/ د. م. أ 
 ورأس المدركت الأصيلت القيادة بين للعلاقت البنائي النووذج

 التنظيويت المواطنت وسلوك العول في والاندهاج النفسي المال
 الأساسي التعلين هرحلت  هعلوي لدى

Sepeng, W. N. (2016). Authentic leadership, organisational 

citizenship behaviour, and intention to leave: The role 

of psychological capital (Master‟s thesis, the North-

West University). Retrieved from 
https://repository.nwu.ac.za/handle/10394/17116 

Shahidi, N., Shamsnia, S. A., & Baezat, S. (2015). Studying the 

relationship between self-efficacy and organizational 

citizenship behavior (case study: Islamic Azad 

University – Zone 1). International Research Journal of 

Applied and Basic Sciences, 9(9), 1499-1503. 

Shapira-Lishchinsky, O., & Tsemach, S. (2014). Psychological 

empowerment as a mediator between teachers‟ 

perceptions of authentic leadership and their withdrawal 

and citizenship behaviors.  Educational Administration 

Quarterly,1–38. 

Smith., C., Organ, D. W., & Near, J. P. (1983). Organizational 

citizenship behavior: Its nature and antecedents. Journal 

of Applied Psychology, 68(4), 653-663. 

Snyder, C. R., Irving, L., & Anderson, J. R. (1991). Hope and health: 

Measuring the will and the ways. In C. R. Snyder, & D. 

R. Forsyth (Eds.), Handbook of social and clinical 

psychology: The health perspective (pp. 285-305). 

Elmsford, NY: Pergamon Press. 

Snyder, C. R., & Lopez, S. J. (2009). Oxford handbook of positive 

psychology. Oxford University Press, USA. 

Somech, A., & Drach-Zahavy, A. (2000). Understanding extra-role 

behavior in schools: the relationships between job 

satisfaction, sense of efficacy, and teachers‟ extra-role 

behavior. Teaching and Teacher Education, 16(6) 649-659. 

Stajkovic, A., & Luthans, F. (1998). Social cognitive theory and self-

efficacy: Goin beyond traditional motivational and 

behavioral approaches. Organizational Dynamics, 

26(4), 62-74. 

https://repository.nwu.ac.za/handle/10394/17116
https://repository.nwu.ac.za/handle/10394/17116


 

 
 

 

 النفسيتو التربويت للعلوم الفيوم جاهعت مجلت م 2021إبريل  -السابع  عشر ـ الإصدار الخاهسالمجلد 

Strümpfer, D. J. W. (1990). Salutogenesis: A new paradigm. South 

African Journal of Psychology, 20(4), 265-276. 

Sweetman, D., & Luthans, F. (2010). The power of positive 

psychology: Psychological capital and work 

engagement. In A. B. Bakker (Ed.) & M. P. 

Leiter, Work engagement: A handbook of essential 

theory and research (pp. 54–68). New York, NY: 

Psychology Press. 

Tierney, P., & Farmer, S. M. (2004). The Pygmalion process and 

employee creativity. Journal of Management, 30(3), 

413-432. 

 Tösten, R., Aarslantaş, H. İ., & Şahin, G. (2019). The effect of the 

positive psychological capital of the teachers on the 

work engagement. Kastamonu Education Journal, 

27(3), 1073-1079.  

Ugwu, F. O., &  Amazue, L. O. (2014). Psychological ownership, 

hope, resilience and employee work engagement among 

teachers in selected mission schools. European Journal 

of Business and Management, 6(10), 97-106. 

Ugwa, F. O., & Igbende, D. A. (2017). Going beyond borders: Work 

centrality, emotional intelligence and employee 

optimism as predictors of organizational citizenship 

behavior. Cogent Psychology, 4(1), 1362805. 

Valsania, S. E., León, J. A. M., Alonso, F. M., & Cantisano, G. T. 

(2012). Authentic leadership and its effect on 

employees‟ organizational citizenship behaviours. 

Psicothema, 24(4), 561-566. 

van der Schoor, S. C. M. (2015). Teacher engagement and the role of 

psychological capital (Master‟s thesis, Vrije 

Universiteit, Amsterdam). Retrieved from 

https://www.innovatiefinwerk.nl/sites/innovatiefinwerk.

nl/files/field/bijlage/schoor_sabine_van_der_teacher_en

gagement_and_the_role_of_psychological_capital.pdf 

https://www.innovatiefinwerk.nl/sites/innovatiefinwerk.nl/files/field/bijlage/schoor_sabine_van_der_teacher_engagement_and_the_role_of_psychological_capital.pdf
https://www.innovatiefinwerk.nl/sites/innovatiefinwerk.nl/files/field/bijlage/schoor_sabine_van_der_teacher_engagement_and_the_role_of_psychological_capital.pdf
https://www.innovatiefinwerk.nl/sites/innovatiefinwerk.nl/files/field/bijlage/schoor_sabine_van_der_teacher_engagement_and_the_role_of_psychological_capital.pdf


 

 
 

 

 إسماعيل حسن أحمد دينا/ د. م. أ 
 ورأس المدركت الأصيلت القيادة بين للعلاقت البنائي النووذج

 التنظيويت المواطنت وسلوك العول في والاندهاج النفسي المال
 الأساسي التعلين هرحلت  هعلوي لدى

Van Dyne, L., Graham, J. W., & Dienesch, R. M. (1994). 

Organizational citizenship behavior: Construct 

redefinition, measurement and validation. Academy of 

Management Journal, 37(4), 765-802 

Walumbwa, F. O., Avolio, B. J., Gardner, W. L., Wernsing, T. S., & 

Peterson, S. J. (2008). Authentic leadership: 

Development and validation of a theory-based measure. 

Journal of Management, 34(1), 89-126. 

Walumbwa, F. O., Luthans, F., Avey, J. B., & Oke, A. (2011). 

Authentically leading groups: The mediating role of 

collective psychological capital and trust. Journal of 

Organizational Behavior, 32(1), 4–24. 

Walumbwa, F. O., Wang, P., Wang, H., Schaubroeck, J., & Avolio, 

B. J. (2010). Psychological processes linking authentic 

leadership to follower behaviors. The Leadership 

Quarterly, 21(5), 901–914. 

 Wayenburg, M. (2018). The relationship between teachers’ use of 

human resource practices and their levels of 

organizational citizenship behaviour: The moderating 

role of psychological capital (Master‟s thesis, Tilburg 

University). Retrieved from http://arno.uvt.nl/show.cgi?fid=144965 

Williams, L. J., & Anderson, S. E. (1991). Job satisfaction and 

organizational commitment as predictors of 

organizational citizenship and in-role behaviors. 

Journal of Management, 17(3), 601–617. 

Wright, T. A. (2003). Positive organizational behavior: An idea 

whose time has truly come. Journal of Organizational 

Behavior, 24: 437-442. 

Wright, T. A., Cropanzano, R., & Bonett, D. G. (2007). The 

moderating role of employee positive wellbeing on the 

relation between job satisfaction and job performance. 

Journal of Occupational Health Psychology, 12(2), 93-

104 

http://arno.uvt.nl/show.cgi?fid=144965
http://arno.uvt.nl/show.cgi?fid=144965


 

 
 

 

 النفسيتو التربويت للعلوم الفيوم جاهعت مجلت م 2021إبريل  -السابع  عشر ـ الإصدار الخاهسالمجلد 

Xanthopoulou, D., Bakker,  A. B., Demerouti, E., & Schaufeli, W.B. 

(2007). The role of personal resources in the job 

demands–resources model.  International Journal of 

Stress Management 14(2), 121-141. 

Yalçın, S., & İsgör, İ. Y. (2017). Investigating teacher‟s professional 

life quality levels in terms of the positive psychological 

capital. International Education Studies, 10(5), 1-12. 

Yilmaz, K., & Taşdan, M. (2009). Organizational citizenship and 

organizational justice in Turkish primary schools. 

Journal of Educational Administration, 47(1), 108– 

126. 

Youssef, C. M., & Luthans, F. (2005). Resiliency development of 

organizations, leaders and employees: Multi-level 

theory building for sustained performance. In W. 

Gardner, B. Avolio, & F. Walumbwa (Eds.), Authentic 

leadership theory and practice: Origins, effects and 

development (pp.303-343). Oxford, UK: Elsevier. 

Youssef, C. M., & Luthans, F. (2007). Positive organizational 

behavior in the workplace the impact of hope, 

optimism, and resilience. Journal of Management, 33, 

774-800. 

 


