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Faculty Members Recruitment in Egyptian and
American Universities
(A Comparative Study)

Modern universities are highly interested in faculty appointment
system, in terms of focusing on faculty career path, regulations and
legislation associated with the system of their appointment, and
their appointment committees that are related to operations of their
selection, tenure, and promotion, in order to improve their
professional competence, and develop their research, teaching and
service performances, ensuring their job security.

The process of recruiting faculty members is the most important
process of their appointment system; because of it's role in the
selection of the most efficient elements to take over the various
tasks at the university, and in this regard, American universities are
interested in the system of recruitment of faculty members,
especially the process of recruiting them.

The current research aims to develop proposed procedures to
activate the recruitment of faculty members in Egyptian universities'
in the light of the experience of American universities, and in
accordance with the societal context of the Arab Republic of Egypt.
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Faculty Members, Faculty Recruitment, Staff Appointment System.
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a1 Cherilynn R. Shadding and others, Cost-Effective Recruitment Strategies That Attract

Underrepresented Minority Undergraduates Who Persist to STEM Doctorates, (SAGE: Open
July-September, 2016), p5

@2 Denise M. Jepesn and Suzanne Grob, "Sustainability in Recruitment and Selection: Building
a Framework of Practices”, Journal of Education for Sustainable Development, 9:2, 2015,
p166.

@3) J. Coyle-Shapiro and others, OP. CIT. p29.

@4 Michael T. Nolte and others, "Analysis of four recruitment methods for obtaining normative
data through a Web-based questionnaire: a pilot studyp”, American Association for Hand

Surgery, vol 10, 2015, p530.
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@s) Heinke Roebken, Similarity Attracts: An Analysis of Recruitment Decisions in Academia,
(Educational Management Administration & Leadership vol 38(4), 2010), p475.

36) Ibide, p474.

@7 Sue Penckofer and others, Improving Subject Recruitment, Retention, and Participation in
Research through Peplau’s Theory of Interpersonal Relations, (Nursing Science Quarterly, vol
24(2), 2011), p p 146-147.
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(58) Ibid, p15

9 University of California San Diego, Academic Jobs, Welcome to Recruit, avilable at:
https://jobs.ucsd.edu/Academic.aspx, Accessed on (4/9/2018).
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4EAAASAAEQIEAPD BwE, Accessed on (26/8/2018).

@1 California University san luis obispo, Academic Personnel, Procedure for Recruiting
Tenure-Track Faculty, OP. CIT. p14.
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@2 california university, university california Human resources, Procedure 20 — Recruitment,
avilable at: https://www.chr.ucla.edu/hr-administration/procedure-20-2013-recruitment,
Accessed on (28/8/2018).

©3 Mary Ann Mason, An Initiative for Tenure-Track Faculty at the University of California,
Report from Faculty Family Friendly Edge at University of California, Alfred P. Sloan
Foundation, 2005, p2.
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©8) The University of North Carolina at Chapel Hill, office of the provost, Distinguished Chairs
Selection Committee, avilable at: https://provost.unc.edu/policies-committees/distinguished-
chairs-selection-committee/, Accessed on (2/9/2018).

69) Rebecca Brent, Richard M. Felder and Sarah A. Rajala, Preparing New Faculty Members to
be Successful: A No-Braner and Yet A Radical Concept, ASEE Conference, Washington, DC:
ASEE, 2006, pp2-4.

@0y The University of North Carolina at Chapel Hill, Ron Strauss Executive Vice Provost and
Chief International Officer, Promotion and Tenure 101, Types of Permanent Employees at

UNC-Chapel Hill, 2015,. p8.
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1) Sharon Wallace Williams, Recruitment and Retention Strategies for Longitudinal African
American Caregiving Research: The Family Caregiving Project, Journal of Aging and Health,
Vol. 16 No. 5, November 2004, p144.

2 The University of North Carolina at Chapel Hill, Ron Strauss Executive Vice Provost and
Chief International Officer, Promotion and Tenure 101, OP. CIT. p8.

@3 The University of North Carolina at Chapel Hill, Academic Personnel, office of the
executive vice Chancellor and provost, Faculty Policies, Procedures & Guidelines, Recruitment
and Selection, avilable at: https://academicpersonnel.unc.edu/faculty-policies-procedures-
quidelines/recruitment-and-selection/, Accessed on (10/9/2018).

@4 Ibid.
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