
 



 



 



 

Abstract:

The use of practical or electronic training is more effective 
than the traditional training method or watching another 
person perform the research process in front of the trainees,
as the method of searching for information uses multiple 
work units to train students in universities to use information 

sources

This study was conducted on a sample of faculty members 
and the supporting staff at the Faculty of Social Work, 
Fayoum University, and it represented the size of the research 
community in (62 faculty members and assistant staff). It 
became clear from the results of the study many justifications 
for the use of electronic training in social work, where the 
order of justifications for the use of electronic field training 
in social work and the weight and relative strength as 
follows:- The first dimension: justifications related to the 
nature of e-training, came in the second rank with a weighted 
average (154.0) and relative strength (82.8%), and the second 
dimension: the justifications for the faculty member, came in 
the first rank with a weighted average (156.8) and relative 
strength (84.3). %), while the third dimension: the student's 
justifications came in third place with a weighted average 
(145.8) and relative strength (78.4%).
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