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Abstract:

The Research (Paper) aimed to identifying the contemporary ap-
proaches of organizational leadership style.The organizational lead-
ership is particularly important at the present time, and constitute
anew approach in contemporary organizations , has seem all organi-
zations acceleration and great changes in recent years, in order to
benefit from organizational leadership to provide protection for or-
ganizations and continuity performance it’s activates, should pro-
vide the critical success factor for organizational leadership, The Re-
search showed the importance of the development of organizational
leadership in organizations to raise the level of efficiency and work
procedures, and improved the performance of risk management in

organization.

Key words: organizational leadership, transformational leadership,
transactional leadership, participatory leadership, organizational cul-
ture
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press, p5.
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(I)Romie Frederick Litterell. (2013), "Explicit Leadership behavior: A
review of literature theory development and research', Journal of
Management Development, 32 (6), pp. 567- 605.

(Z)David v. Day & John Algonac's. (2012) 'The nature of leadership’,

United state of America: sage publications Inc, pp. 3- 15.
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(‘)NitinNohria& Refresh khurana. (2010), 'Hand Book of leadership
theory and practice’, united state of America: Harvard Business

school publishing corporation, p. 119.

(Z)Melina R. Kibbe& Herbert chin. (2015), 'Leadership in Surgery’,
New York: Springer International Publishing Switzerland, pp. 49-
59.

(*)NitinNohria& Refresh khurana, OP. cit, p.125.
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(‘)Jhonkuada. (2010), "Culture and leadership in Africa: A conceptual
model and refresh agenda', Africa Journal of Economic and Man-
agement studies, 1 (1), pp. 90- 24.

(2) Amin AkhavanTabssi& Abu Hassan Abu Bakar . (2010), Towards
assessing the leadership style and quality of trams formational

leadership: The case of construction firms of Iran',Journal of

Technology Management in china, 5 (3), pp. 245- 258.
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Mata and ysis of empirical studies," New York: Springer Interna-

tional Publishing Switzerland, p. 10.
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(‘) Abdel Elkader Debboune&Abdelatifsaiti: (2018), 'The Roleof Ad-
ministrative Leadership style in streng thinning the behavior of
organizational citizenship in the housing sector', Global Journal of
Economics and Business, 4 (3) pp. 291-312.

(Z)Engine karag. (2015), "Leadership and organizational out come:
Meta analysis of empirical studies’, New York: springer Interna-
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(‘) Hind K. Makdom&Mohdz Ghazal.(2013), 'Towards substantive the-
ory leadership hegotiation and decision making of leadership', In—
ternational Journal of Innovation and Business strategy, 20 (1),
pp. 30 -43.

b AlaVls dbieat BalAN G aladdal (Yeo)) L Dl Aasdl el ()

Nepa (YY) ) chgad) sl St aalad) andatl)

() Teresa Aguiar, et al ,. OP. cit, p. 470.

Vo

(eY.Y~MJ_ﬁj.\Si) Ve L.i.\,jug-'t,t;\a.ale_c,n\.\ma.glsuy



(pliaY) e ) L e (Al

Mallad) s 8 5aldl g0 yans

BEN G J8 WBA Ge pren Ales Dbgail BN O Shw @y
iy . ABAYIARY  clgiwe o] ) Laghe JS ad) A2 Calalally
Ga dsgana o asli Cus ol B BNAY) w) o hn Ak
LAY 2l aigs 00 gal) 5aLAIG . Calalally 52 LEVNAY) b))
pgililsaly agilills yayg ABNAY) Ll olad agueg ad)) Alglaa b gLt
sishily ASidall 2l o dobeanl) SaLAN Ayl 5 LS agiladall Nay
BaLAN ol adll Sald Lo ) o) (Sas Bl Gl G8ady Calalal)
RPN

piilals plLadly A bl aigii Lo Algail) BalAN Jad LS
sk ilally aleally @AY Al Ao 585 LS Liludly agilalaag
Lty L)) dapall @l BaLAN Gads Abigadl) FalA gjaiiy Ja¥)
il o dl ga Lo ) GBI cplald) algd) o Jaaiy AGLiieal)
Ll Wl o L) il oSay WS candiitl) Gilaal o 5u85illy dseadldd)
Sl o Aalia il Abe Ay Facilitativedlyus Wl ciagiy cdauly
.(")Nﬁl-qm s laiily e¥g agual Cpmali oy Jlady agla

5 Wad (e ¥ A Bl aladiad (e Lalad GRS iy oAl BaLAlN

AT 02 b g« hdl) D ()

(2) James MC Gregor Burns.(2010), 'Leadership’, New York: Harper
Collins & Row, 9th edition, p. 20.

(3)Rui Gomes. (2014), '"Transformational leadership: Theory, research,

and application to sports— In c. Mohiyeddini (Ed)” contemporary
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science publishers, pp. 53- 114.
1o

s — sl eVe Vg iy g (o Analay — oY) AlS Alaa

PR Y




il 3L &y i) JRladl A RO i ol el

Aailly BaLAY (g9 Om b o Ades B S Jola a8 (oplalal) clala
Ga el S cplalal) adlgs B gasady A aglag A e iy
) calalall Cilaay agdlaal gas

Oa ady o) AN g ool LS isadl) M o) JeAN oSay 1A
O cplalall Ag8gl mllaall Llaiud) (e Yab cgplalal) cilalaia) (g gicea
gl B L)) LUl Lol o ol g pged iy higaill il
3 (e agdlan] iy A Ly cagudl] B agil Baly) o 4 Jary o)
BN A e lally Sl Aald clalaia) ) oY) o agalaialy agea s

Loga 4l (A i oa A0bygactl) BaLdl Ay dadl Ll daludl) g
) Qi (B 22 o cilalaiaY) sdgd (e ASlE GalAEY) Cilalaia) Cdlia)
el @l glan

dalaill (ssica adyi ABIAT Bald & LAY Algd b gt Balald
sl g ol ity coulalally WA e JS3 LEBIAY) Glagallly Al
ABl agal LEaY) o) o 3 im O My cagie JS B igad
b Al Al M)l Glaa) A lgalgd sde b Jialy A3Lsal) Baldl)
(Vdzanall adlsally agilly Aiiiial) CilaaY) ¢ g

Burns i L sla Al Abeasl) Salal 4B o8 4l Aad) ¢y

i e Ly ela L 0S8 (U] A5 aady BALAN Jlaa B e S
ol Gl Al pasa Llisatll BRI iy Al culS Gua oy il
o alalea) @l G g (Ofald)l (e 2 G (e Cadalal) Cpaial) laa

(1) James MC Gregor Burns, OP. cit, p.22.
(*)lbid, p. 25.

VoY
(eY.Y~MJ_ﬁj.\Si) Ve L.i.\,jug-'t,t;\a.ale_c,n\.\ma.glsuy




(pliaY) e ) L e (Al

400 gl BaLAY Ay a8 A
() A gl o Lty gan) SaLAY sad salghly (uly dang
Charisma or  (Il) 4giaal il o Ly -

Idealized Influence

@) S oladl A pana A g cAaj il Ulal il 13a Ao ik
Bl e ST adamil) Jaks dsganall adlia o &S A1) AEBAY) julaal)
el slud) culag (b laay) cils L Guila ) i) o34 audiyg AgIAY
bl Jaad o 4piy cdwdl B 48 cllay) qils ouly
dcgana M ClSgla usai G B Adllyy 4Blaafy mlatill 45,0 AS)l
Oalalal) alfia) b Abidially Aflaiinag Aad o Sadinally 4y Laldd] culd al
Uglaag Ay pajliicly aadilly cplalal) 48 dgde iy 1) JaY) age 48l
L ediat) oda 3lSlae gl Aulis

:Inspirational Motivation (IM) algdy) Judadl) —¥
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pp. 227- 236.
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(I)Jonthon H. Turner, OP. cit, p. 197.
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(3)LathaPonnamalle&soniaGoItz (2014), 'Beyond social exchange the-

ory An intergrative look at transcendent mental models for en-

gagement', Integral Review, 10 (1), pp. 63— 90.
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(I)Jeffrey N. Barnes, et al,.(2014), 'for the accounting profession
leadership malters regarding ethical climate perceptions’, Journal
of Accounting, Ethics, Public policy, 15 (1), pp98- 109.

(Z)Bernard M. Bass & Paul steidimeir.(1999), 'Ethics, character, and
authentic transformational leadership behavior', leadership quar-
terly, 10 (2), pp. 181- 217.

AR
(eY.Y~MJ_ﬁj.\Si) Ve L.i.\,jug-'t,t;\a.ale_c,n\.\ma.glsuy



(pliaY) e ) L e (Al

sl o AN Gy dua e lEANL S J8d AL WS bkl e
b cusisall Jad 1y cJardl Clela) gl gl o Jamg cCplalal)
shal) of Ayghall adgiy aghy WY Glb Ao glagall yulaal) (309 i)Y g8l
walil) ol AANSAY g Jual s
Adayil) BLEISAl) Wb (ppaasy Cpind (oo ADILEN BLAN cliS gl ¢y oS

A i) e ety Ludadly Aplagy) o LEiuL §)Y)

:Contingent Reward 4 &) 31<al) —

Wi cuglhall algally o) padagi Ao i) SISaN dolu 850

o) ¢Aablail) LN o gl Ang piia Ajginag Aol cililSa cplalal) mia o

Effort — asgaal) Jilhe cllsal clide muag o 25 dalud) 13 ¢

UGN Gw A A Vil ekl LS Reward Relationship
) cpalaladyy

Jsasl aal) lilly (LED Gullaal) algall cplalal) aa LAY (E8LLg
(o1) ggima ol dggaall Baly die lgde Jawand) Al N clBlSally clg)
Al ilial) aaagy uleadl o Bblayy (Jardl solgh sasy Jalall wland

il das o

(1)Joaquin camps & Federico Torres. (2011), 'Contingent reward
leader behavior: where does it come from? ",system Research and
Behavioral science, 28 (3), pp. 212- 213.

(Z)Keneth J. Marrris& Lisa M. Russell.(2013), "An investigation of the
curvilinear effects of contingent reward leadership on stress — re-

lated and attitudinal out comes', International Journal of Business

and social science, 4 (1), pp- 26— 35.
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(I)Ander alai. (2011), 'Transformational — Transactional leadership
theory’, social and Behavioral science, 4 (1), pp- 1-3.
(Z)Kethryn w. Hegar . (2012), '"Modern human relations at work', unit-

ed state; Cengage learning, Inc', pp. 333- 387.
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(1)Zakeer Ahmed, et al,. (2016), 'Leadership theories and styles: A
literature review', Journal of Resources Development Manage-
ment, 16, pp. 1-7.
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(3)Clement Bell &ThenbaMjoli: (2014), 'The effects of participative

leadership on organizational committement comparing its effect

on two gender groups among bank clerks', African Journal of

Business Management, 8 (12), pp. 451- 459.
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(I)Hiller Nathan , et al., (2006), "'collective enactment of leadership
roles and team effectiveness: A field study, The Leadership Quar—
terly, 3 (4), pp. 387- 397.

(Z)Hamid Hassan, et al.,.(2016), 'Determinants of leadership style in

big five personality dimensions' Universal Journal of Management,
4 (4), pp- 161-179.
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