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Abstract:

The present research aims to present and analyze
contemporary theoretical approaches to the study of
organizational culture and Administrative corruption. The
research focuses on the theories of Bureaucracy, Human
relations, New human relations, Postmodern approach,
Organizational culture, Utilitarian theory, the theory of Justice,

and Ethical approach.

Keywords: theoretical approaches, organizational culture,
administrative corruption, bureaucracy, human relations,

.postmodernism
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