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Abstract

The study aimed to identify the nature of the relationship
between trustworthy leadership and administrative and technical
experience, while identifying the impact of trustworthy
leadership on organizational factors, as well as to identify the
relationship between trustworthy leadership and environmental
factors in the institution under study, and finally to reach a set of
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results and recommendations that are useful in Maximizing the
benefit from realizing the importance of the relationship between
trustworthy leadership and its role in limiting organizational
collapse, by selecting a sample of workers estimated at (276)
singles, and the study concluded that there is a significant
correlation between trustworthy leadership and Administrative
and technical expertise, as there is a significant correlation
relationship between trustworthy leadership and organizational
factors, and there is also a significant correlation relationship
between trustworthy leadership and environmental factors in the
institution under study.
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