
 

 

  
 
 
 
 

 ةــــــــــة تحليليــــــــدراس

 دادإعـ
 

 أستاذ التربية المقارنة والإدارة التعليمية
 جامعة بنها –كليــة التربية 

 يةأستاذ ورئيس قسم التربية المقارنة والإدارة التعليم
جامعة بنها –كليــة التربية 

الخاصة بالباحث الماجستيربحث مشتق من رسالة 
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 ةــــــة تحليليــــــدراس
 دادإعـ

 
 أستاذ التربية المقارنة والإدارة التعليمية

 جامعة بنها –كليــة التربية 
 أستاذ ورئيس قسم التربية المقارنة والإدارة التعليمية

جامعة بنها –كليــة التربية 
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 
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  

  

  

 

 

  

 

 

 

 

(Stress)

(Stress)
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.(Stress)

(Stress)

(estrece) 

(Stringer) . (etreinder, serrer)

(Stress)

(Stress)

Stress

Stress

(Affliction)

(Stress)

 

 

  
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 

 

 

 

 

 

 

 

  

  

 

 

 

 

 

 

 

 
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   

 

  

 

  

  

 

 

 

  

 

 

 

  

 

 

 

 

  
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 

 

  

  

  

  

 

 

 
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 (Anxiety)

 

  

 

 

 (Burnout)

  

 

 

 (Frustration)
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 (Strain)

 

  

 

Hans 

Seley

GAS
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GAS

*

 

النظرية الكلاسيكية 
 

  

 

 

 
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(4102- 0591ب(  النموذج اليابانى )من 
(Edward Deming)

 

 

 

 

 

 

 

  

  
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Abstract 

Current search aimed to identify what types of work and pressure, 

and disclosure of the nature of the job performance and the reality of the 

institution before working at the present time, workers attempt to 

improve the performance of the institution through the lessons learned 

from the educational implications of the pressures of work. 

The choice the human resources and recruitment in the 

educational institution, with the proper orientation of these human 

resources to functions that are compatible with their capabilities and 

personal qualities is the first way to reduce the pressures of work, and 

there is no one method can effectively employed by the educational 

institution to mitigate the negative effects of work stress, where different 

methods used in dealing with the pressures of work for different quality 

of these pressures, as well as their causes, and the success of the style 

without the other largely depends on the validity of the diagnosis of the 

sources of work stress results. 

Key Words: Work stress, job performance - the educational institution 


