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Abstract
Organizational justice and its reflection on job happiness
A field study on higher administrative institutes
Dr. Wafa Fenjri Marzouq Saeed
Future Academy
No institution will be able to progress unless it applies the well-
known administrative principles, foremost of which are dealing
with individuals on the basis of fairness and equality in dealing.
All administrative approaches, without exception, have affirmed
this administrative principle, which is called “organizational
justice. Increases the appetite of his profession.
The study problem is represented in the following main
question: To what extent is achieving organizational justice
reflected in the feeling of job happiness for faculty members in
higher administrative institutes?
The main objective of the study is to identify the role of
organizational justice dimensions in achieving job happiness in
higher administrative institutes.
The research is based on the descriptive and analytical method,
which is characterized by its realistic way of dealing with the
research problem.
The study reached some results, the most important of which
are:
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There is a significant positive correlation between
organizational justice and its three dimensions (distributive
justice, procedural justice, and transactional justice) and
between the feeling of job happiness for faculty members in
higher administrative institutes.

Attitudes of faculty members were negative towards
organizational justice practices.

- That the faculty members ’attitudes were negative towards the
components of job happiness.

Key words: Organizational justice, procedural justice,
transaction fairness, distributive justice, functional happiness,
credibility, respect, neutrality, pride, collegiality.
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