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Abstract:

The purpose of this study is to identify the factors affecting
organizational cynicism among employees of the companies that
are affiliated to the Holding Company for Medicines and
Chemicals. Data was gathered using a questionnaire which was
designed depending on standardized measures; measures have
been tested previously in a number of previous studies in terms
of reliability and validity. The research was conducted in sample
of 400 employees. Data were analyzed using correlation analysis
followed by stepwise regression analysis. The results of the study
showed that there is a positive and significant effect for each of
breach of psychological Contract, Perceptions of Organizational
Politics, service duration, and educational level on organizational
cynicism, and There was an adverse significant effect of
perceived procedural justice and job autonomy on organizational
cynicism. The existence of the significant effect of gender and
age on organizational cynicism has not been proven.

Key words:

Organizational cynicism - Perceived procedural justice - Breach
of Psychological Contract - Perceptions of Organizational
Politics - Cognitive/ belief Dimension - Emotional Dimension-
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LahaY! Allaad)l ) X1 5, (hymall 2edl) £l i) J Y e Caa
A Xag dabsll ADE ) ) X3 g, ol 22l gl )Xo 5 ,4S)0])
S X7 ¢ daadll sae Koy, pead) ) X5 5 doadaiil) dule ) il
AOYY = Jlaai) zigall Culil) kel dad of Cus calaill (ggicndll
Aolas Ligina pudiig vov o ¥ digiaa (Geiwe dic dogina dlud) Hlaai¥) dlalaag
Al Aghal) Allaell A ey Jlaad¥) zisai o ) saaidl jlassy)
anlly cBaaatl) Al ) lS)reg cAgligl) AU g ¢ el Noal) Slguily
(25 0aS) A ymall 2elly (Uiise o yaiaS ) (aell (ggiunally dadill Bes
DlaaiV1 = 35al AdjR? Janadl apaaill Jalee of A oy, Leidle e
IYY Non it dacine Aliiad) clpaadl @l o J) jeds Mg +.¥10 s
(5 85eS) calanill oKl ped) ded) 8 Colall cplall e Loy

355 Bylailly MlaiBhl dualel) dlaal)



VoY A A (o gl plia dals Chug  SASANL Gulalad) (gal et aSgR Ao Bigall Jalsal)
omail) e Mgy AS)aall AihaY) Alaell L msy (V) o8y Jsaall (e
Cun ¢ gl aed) o Lgina Tl cdlastl) saag chaadanll 4wl ) S0,
CYYY 5 A 5 reds (Blug bl sl Jaelas o cail,
1l o e (gyina il 13 cpnd) sl aal L umsl e e
Ciage grine il @l clpaiall Ly ASaal) AghaY) Allasl) :sp Slasl
Ll 2l e

Aliy als i€ Slaagll sadl oo 38U gl jlaady) ddilae of
f ) UKD Al Aiiee el il paiall
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