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AN ANALYTICAL STUDY FOR TRAINERS' STYLES AND
THEIR RELATIONSHIP WITH JOB PERFORMANCE RATES
FOR AGRICULTURAL EXTENSION AGENTS IN QENA
GOVERNOTATE

Sarhan, A. M. M.
Agric. Economic and Extension Dept., Fac. Agric., South Valley

University - Qena
ABSTRACT

The current study aimed mainly to identify the relationship between
trainers' styles and job performance rates for agricultural extension agents.
The study was carried out at all administrative districts in Qena governorate.
Data were collected from the universe of 115 extension agents attended
the weekly meeting which had been held in the sub-directorates in all
administrative districts at the time of data collection, through using personal
interview questionnaire during September and October 2013. Frequencies,
percentages, arithmetic mean, standard deviation, chi square test were
used for data presentation and analysis.

The main findings of the study were:

1-The respondents indicated a moderate level (2.2) of the general average of
the trainers' styles.

2-The respondents indicated a moderate level (2.1) of the general average of
the trainers' roles.

3-The respondents indicated a moderate level (45.6%) of the general
average of the trainers' competencies.

4-The respondents indicated a moderate level (62.5%) of the general
average of the rates of job performance.

5-The findings indicated that there was no significant relationship between
prevailing styles of (social trainer, mid trainer, negative trainer ) and
improving of job performance for agricultural extension agents . on the
other had there was a significant relationship between prevailing trainers'
styles (active trainer , strict trainer ) and improving job performance by (
11.16 , 16.60 ) respectively , which were significant values at ( 0.05, 0.01
level ) respectively .
The previous results refer to the high need for active trainer and strict
trainer for planning and execution of training programs to improving job
performance for agricultural extension agents.
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