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Integration between AD and AHP in Shaping the Organizational DNA for
Egyptian Universities: A Proposed Model

ABSTRACT

This study aims to highlight the theoretical foundations upon which
each of the AD and the AHP are based, being supporting scientific
techniques of building an organizational DNA for universities along with
the intellectual rooting of the organizational DNA being organizational
introductions determining the main features and characteristics of
organizations, in general, and university institutions, in particular. The
study also sheds light on the practical and applied uses of the
methodological basics of both the AD and the AHP in backing university
institutions to form their own organizational DNA so as to contribute to the
development of a proposed model aiming to achieve the integration between
AD and AHP in shaping the organizational DNA for Egyptian universities.

The descriptive approach was utilized to describe, interpret and
analyze the variables of the study (AD, analytical hierarchy process, and
organizational AHP) and to find the integrative relationship between AD
and the analytical hierarchy process. This would help to build a proposed
model that contributes to forming the organizational AHP for Egyptian
universities.

The study proposed a model consisting of a schematic diagram that
identifies the details and procedures for fulfilling the integration between
the AD and the analytical hierarchy process so as to draw sound findings
towards forming the organizational DNA for Egyptian universities. The
proposed model has four stages: preparation, methodological integration,
the formation of the university's organizational DNA, and publishing and
publicity.

KEYWORDS:
Integration, Affinity Diagramming, The Analytic Hierarchy Process,
Organizational DNA.
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