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Abstract

Environmental sustainability is considered one of the most important
issues that have an impact on tourism companies, as the behavior of pro-
environmental workers helps to work towards a gradual decrease in
environmental problems. Therefore, many tourism companies have begun
to adopt green issues in their organizational practices, so that they are part
of their organizational culture; The study aims to identify the relationship
between the green organizational culture (GOC) and employees’ green
behaviours (EGB) in Egyptian tourist companies; measure the impact of
the GOC and EGB by using a E-questionnaire form as a main tool for
collecting primary data and directed to sample of employees in these
companies. The data obtained were analyzed using SPSS V25. The
results showed that there is a significant correlation between GOC
(Depath, Degree, Diffusion of change) and EGB. The research
recommends that Egyptian tourist pay attention to spreading and
deepening GOC with its dimensions, and integrating it into the
company’s strategic planning; participate the employees in training
courses and seminars that encourage the adoption of green behaviors, and
the consolidation of environmental ideas and beliefs in them.
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