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ABSTRACT: 
The study aims to identify the contributions of university youth 

welfare departments in developing the innovative thinking skills of 
student leaders, which are,(fluency- flexibility - empowerment - 
originality - sensitivity to problems - strategic planning - decision 
making - team work), and this study belongs to the descriptive studies. 
The study used the social survey methodology that was used in the 
random and regular sample of students that are not participating in the 
student unions at Aswan University in the fourth year of the faculties 
under study, using the optimum size law of (127) individuals, (75) 
males, and (52) females. In addition, the study has used the 
comprehensive social survey methodology among the fourth year 
student leaders at Aswan University whose number is (128) 
individuals, (81) males and (47) females. as well as the comprehensive 
social survey methodology of the officials of Departments of Youth 
welfare at Aswan University whose number is (46) individuals , each 
of (26) males and (20) females, of whom (8) work as director of the 
youth welfare department, (16) activity specialist, and (22) Social 
worker . The two researchers conducted a questionnaire form of the 
students that are not participating in student unions, student leaders 
and officials. The results of the study proved the validity of its 
hypotheses and its goals that it seeks to achieve. 
KEYWORDS: 
  University Youth Welfare Departments , Innovative Thinking Skills , 
Student Leaders. 
INTRODUCTION: 
     Youth are the centerpiece  and the main pillar on which societies 
depend for achieving development as they are considered  a social 
segment represents a distinct situation in society, where their 
importance lies in the fact that they are more  conscious and aware of 
the nature of social and cultural interaction prevailing in society, so 
they must get more attention, care and guidance as they are considered 
the hope and future of society and the basis on which progress in all 
areas is built, they are the most dynamic, capable and active groups of 
the society in the process of change because Because they have 
innovative energies and capabilities. (Personne, 2005, P 36). 
    Youth in the Egyptian society form a large segment of the 
population pyramid, with (18.2%) of youth in the age group (18-25) 
years old. This is approximately 18 million people of the population 
(Central Agency for Public Mobilization and Statistics, 2019, p. 13).   
      As a result of the increase in the number of youth in the Egyptian 
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society, various institutions have sought to take care of it and develop 
its innovative ideas in various fields, including universities, as 
universities include the most important sectors of youth with the best 
organization, influence and effectiveness . There is no doubt that 
innovative university students are the human wealth that countries 
must discover ,release their potentials and invest them , as educational 
institutions are working to prepare innovative students who are able to 
solve the problems they face in their lives and who have the ability to 
think of many and various alternatives to renewable situations (Al-
Mashrafy, 2003, p. 167). 
    The college youth welfare departments is one of the professional 
practice fields of social service, which is responsible for providing the 
means and for planning and implementing professional preventive, 
developmental and therapeutic programs for students, as well as 
working to identify the problems and needs of students, prioritize 
them ,make suitable plans to address these problems, satisfy the needs, 
and help university youth acquire skills, abilities and trends to help 
them to be good citizens, and to develop the spirit of innovation 
among students through practicing various university activities and 
programs (Ali, Others, 2000, p. 387). 
    These programs and services are provided by specialists working at 
the hierarchical structure of youth welfare departments, and the staff 
in these departments consists of social workers, sports specialists, 
cultural workers and technicians, in addition to the supervision by 
some of the staff of the activities of the committees through student 
families or student unions as presidents of these families or 
committees (Ali, 1999, p. 27) .  
   The youth welfare departments operate through committees such as; 
social, cultural, technical, sports, camps and excursions and provide 
expertise and services to students through student unions (Suleiman 
and Al-Afifi, 1993, p. 144). 
   Student union give students the freedom to think and innovate, 
discover student leaders and work to give them different experiences 
and skills, especially innovative thinking skills so that they can face 
their problems and deal efficiently and effectively with different life 
situations  (Abdul Latif, 2003, p. 126). 
     Student activities (cultural, artistic, sports, roving, families) work 
to develop students' innovative thinking skills emotionally, cognitively 
and cleverly by giving students several skills such as motivation, 
concentration, self-confidence, independence, material well-being, 
flexibility, originality, eloquence, sensitivity to problems, social 
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interaction, respect, this requires creating a high quality environment 
for the development of those skills and this has been proved by the 
findings of the study(Walsh, 2011) and (Kirkendall & Anjala 2014 ). 

    The officials of youth welfare departments work to: 
-  Creating a motivating environment for innovative in which the 

student feels psychologically safe, That is, his ideas and solutions are 
not threatened by criticism , and help students to be sensitive to 
problems (cognitive, social and personal), as the first pillar of 
innovative thinking is sensitivity to problems. This has been proved 
by the findings of the study (Brouwer, 2019) and (Bin Taleb 2001).  

- Developing the flexibility of thinking through the creator’s ease of 
moving from one state of mind to a different one, as if the latter state 
of thinking was a normal stage in the mental progression of the 
existing situation, and encouraging students to adopt new ideas and 
creative solutions, developing the flexibility, independence and 
originality of thinking, and also introducing students to the methods 
of developing their creative skills, as the development of creative 
skills requires going beyond familiar methods of cognition and 
thinking so it is flexible, and this  has been proved  by the findings of 
the study(Abu Al-Nasr, 2018, p. 19) and (Jackson & Burgess, 2005).  

- Developing the skill of fluency by developing the ability of students 
to generate as many ideas with a situation that requires resorting to 
the mind to solve or to understand the problem, which is essentially 
an optional process of remembering and calling information, 
experiences or concepts already learned to integrate with new 
experiences to communicate to a new creative performance or 
produce a quantity of ideas about a particular topic in a fixed time 
unit . This has been proved by the findings of the study (Samir, 
2003). 

- Developing the skill of originality of student leaders where 
originality in thinking is the most related to creativity and is in the 
sense of novelty and uniqueness and the search in mind for ideas 
rarely repeated, and these ideas are not subject to common ideas but 
are distinct, as proved by the findings of the study (Groan, 2002).  

- Developing the skill of team work by developing the ability of 
students to communicate effectively during the practice of student 
programs and activities, and developing those skills among the 
student leaders through (trust and positive encouragement by the 
work team and responding to Student inquiries, willingness to move 
on new issues, creating an environment that supports creativity) and 
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this has been proved by the findings of the study  (Davis et al , 
2012). 

- Developing decision-making skills by helping students to think, 
work together and participate in thinking and decision-making, as 
empowering the youth by providing them with the opportunity to 
express their opinions and to participate in decision-making, and 
giving them leadership skills has led to positive changes in the 
development of the youth and their integration into social life in 
society, and this has been proved by the findings of the study  (cargo 
2003 ). 

- Developing communication skills by training students in the right 
ways of communication, and raising the level of participation in 
decision-making processes, which reflects on the effectiveness of 
applying creative methods, where communication allows student 
leaders to exchange information and ideas on topics related to the 
practice of creative programs and ideas and this has been proved by 
the findings of the studies of (Wfry, 2006& David, 2014). 

- Talented student leaders have a leadership personality that helps 
them communicate with others, make the right decisions and team 
work, and they are characterized by self-confidence, a love of 
competition, participation in reform and evaluation, creativity and 
the ability to find unprecedented solutions in the situations where 
they are exposed to. This has been proved by the findings of the 
study (Hart, 2002) and (Milligan, 2004). 

- Developing the skill of strategic planning where officials seek to 
involve students in decisions related to improving the quality of 
creative programs and activities through prioritization, which 
supports a sense of belonging and integration of students within the 
community, as the planner  leader is responsible for making and 
implementing  plans and following them up and evaluating  them, to 
have direct results on both the public and private interest and the 
quality of life of individuals and this has been proved by the findings 
of the study (Bryan, 2002). 

    When the officials play the previous roles in developing innovative 
thinking skills, students acquire leadership skills, as leadership is the 
behavior a leader practices in order to influence others in order to 
achieve the desired goals and this has been proved by the findings of 
the study (Jolly & Kettler, 2004 ) and (Sternberg, 2005). 
    There is a relationship between Innovation and leadership where the 
importance of Innovation for the leaderships lies in the formation of 
an environment that motivates all workers to grow and improve 
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continuously, as the innovative leader has the ability to lead others and 
accomplish the tasks that others cannot accomplish, and achieve the 
vision of the future set for the institution by having knowledge and 
solutions to business problems and inventing new ways of change, and 
this has been proved by the findings of the study(Jeanie, 2000). 
   Innovative student leaders also encourage their colleagues to 
provide innovative solutions and adopt different and innovative 
methods in their work to satisfy their needs and face their problems 
while practicing different student activities, as Innovative students 
need to work under the leadership of people with the same efficiency 
to enable them to innovate and develop their institutions and this has 
been proved by the findings of the study (De Pree 2001). 
      Having Innovative skills helps student leaders to get jobs by 
reaching out to different segments of policy makers, researchers, 
practitioners and youth to support their creative potential and increase 
their ability to work,and this has been proved by the findings of the 
study (Bamber, 2012) . 
    Having creative skills by student leaders is also a mechanism for 
improving the performance and productivity of the institution, 
consequently , maximizing the social return of developing those skills 
for individuals ,and this has been proved by the study  (Kroger, 2011) 
and (Geoffrey, 2013). 
   Social planning and community organization are concerned with 
developing innovative thinking skills among student leaders by 
designing strategic and tactical plans to develop those skills, and 
strengthen the contributions of Youth Welfare Departments in 
implementing those plans. Social planning and community 
organization are therefore the primary organizational means of 
designing, implementing and evaluating the innovative thinking skills 
programs among student leaders to develop competitiveness between 
youth. 
      In the light of the above, the study is trying to identifying the 
contributions of youth welfare departments in developing the 
innovative thinking skills of student leaders. 
Research Importance: 
1. Youth in general, and university youth in particular, are the nation's 

hope and the capital of any society if they are given sufficient 
attention and are well prepared to become innovative leaders in the 
society, especially after the increase in their number to 
approximately  (18.2%) percent. 

2. The university stage is crucial to the lives of the youth, as positive 
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values and trends are crystallized and different skills are developed, 
especially innovative thinking skills, which are developed through 
youth welfare departments which have specialists who perform 
many roles to develop those skills. 

3. Developing innovative thinking skills helps student leaders think 
well about the problems of everyday life and delve deeper into 
solutions to community issues. 

4. The planning process is linked to creative thinking by searching for 
unique ideas through planning mechanisms and alternatives that 
lead to the creation of new ideas that work to achieve goals 
efficiently and effectively. 

5. The study deals with the real practice of youth welfare departments 
and contributions in developing the innovative thinking skills of 
student leaders. 

Research Goals: 
      The main goal of the study is : Identifying the contributions of 
university youth welfare departments in developing the innovative 
thinking skills of student leaders.             
    The following sub-goals emerge from this main goal: Identifying 
the contributions of university youth welfare departments in 
developing the (fluency, flexibility, empowerment, originality, 
sensitivity to problems, strategic planning, decision making, team 
work) skills of student leaders. 
 Hypotheses of the study: 
1- The first hypothesis of the study: There are statistically 

significant differences between the responses of the non-
participating students and the student leaders regarding their 
determination of the level of contributions of the youth welfare 
departments in developing the innovative thinking skills of the 
student leaders. Testing this hypothesis can be conducted 
through the following dimensions: Identifying the contributions of 
university youth welfare departments in developing the (fluency, 
flexibility, empowerment, originality, sensitivity to problems, 
strategic planning, decision making, team work) skills of student 
leaders. 

2- The second hypothesis of the study: There are no substantial 
differences that are statistically significant between the responses of 
the student leaders and the officials concerning their determination 
of the level of the contributions of youth welfare departments in 
developing the innovative thinking skills of student leaders. 
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3- The third hypothesis of the study: There are no substantial 
differences that are statistically significant between the responses 
of the student leaders according to the university colleges 
concerning their determination of the level of the contributions of 
youth welfare departments in developing the innovative thinking 
skills of student leaders. 

Theoretical Guidelines of the Research:  
     The current study is based on several theories including 
(Hassan, 1997, p. 85): 
1. Correlation theory: innovation is a process of organizing the various 
components of the subject, arranged with each other and re-installing 
them in an image that corresponds to the need for them in their new 
form, and the further apart these elements in the arrangement are , the 
more innovative the result is. 
2. Cognitive behavioral approach: It is assumed that human activity or 
behavior is in fact a problem of forming the relationship between 
stimuli and responses, knowing that this relationship cannot be used 
with its observations in the interpretation of innovative behavior and 
there is no dispute that the individual can implement innovative 
responses by enhancing his / her opportunity for innovative 
performance. 
3. Theory of Psychoanalysis: This theory makes the innovative 
process subject to the concept of transcendence or superiority, 
whereby a person directs his motives to topics of acceptable social 
value and adapts the motives that lead to otherwise.  
4. Gifford's theory of building an innovative mind: Also called the 
theory of features or factors that are based on the mind, Glyford 
distinguished characteristics related to innovation on the basis of 
scientific analysis, namely fluency, originality, flexibility and 
sensitivity to problems, then rebuilding them. These capabilities are 
divided into three basic aspects of innovative mental activity they are : 
a. Receptive appearance: It is the ability to receive stimuli from senses 
and experiences and this generates sensitivity to problems as a result. 
B. Productive appearance: this appears in innovative products that 
have special characteristics, and here the three capabilities "fluency, 
flexibility and originality" appear 
C. Appraisal Appearance: This appears in the individual's appreciation 
of what he or she produces or is produced by others, and this measure 
of appreciation is subjective in the mind of the individual. 
 
 

https://ejsw.journals.ekb.eg/e


The Egyptian Journal of Social Work (EJSW) https://ejsw.journals.ekb.eg/e 
ISSN:  2356-9204                                                Vol 11, Issue.1, January2021 

 

 254

The justifications for using these theories in the current study are 
due to identifying the skills of innovative student leaders, and 
determining the ability of youth welfare departments to achieve their 
goals currently and expected in the future within the scope of the 
external environment, and finally, the results of developing innovative 
thinking skills represented in (originality, flexibility, fluency, 
sensitivity For problems, strategic planning, decision-making, and 
teamwork) are considered useful inputs in developing the work of the 
university's youth welfare departments and improving them in the 
future, and also contribute to highlighting student leaders who possess 
these skills and help them develop on the ground to benefit from them 
in the future. 
Concepts:  
(1) Innovative thinking skills: 

There is a difference between creativity and innovation: 
Creativity is in performance, as it is a method of targeted and 

purposeful thinking, through which the individual seeks to discover 
solutions to his problems in an uncommon way, for every elaborate 
performance is said to be creativity and we call those who performed 
this performance "creative" (Saada, 2003, p. 224).  

While innovation is linked to getting a head start and the 
introduction of new things, everyone who finds something before 
others is innovative, so anyone who came up with an idea that no one 
has thought of , is an  innovator and we say "an innovative idea" (Al-
Ghamdi, 2003, p. 18) 

Innovative thinking skills are defined as a set of mental skills 
that the individual uses to produce new and purposeful ideas, 
innovative thinking is also a high-quality and distinct human activity 
that leads to new innovative products and solutions to theoretical or 
applied problems, in any scientific or life field. These products are 
characterized by modernity, originality, flexibility and social value 
(Abdul Rahman, 2004, p. 1).  

It is the ability to recognize the deficit in general and choose new 
hypotheses, to come up with results, or the different  ability of 
thinking based on fluency, flexibility, uniqueness of thinking or 
originality, sensitivity to problems, and the redefinition and end of 
existing ideas (Bockers, et al, 2014, p 7). 
Innovative thinking skills procedurally mean in this study:  
Fluency skill: It consists in respecting the freedom of each student to 
think and express his or her opinion , encouraging students to produce 
as many new innovative ideas as possible, enabling students to use 
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known alternatives during activities, helping students call ideas in 
response to a specific problem or situation, giving each student the 
chance to make creative proposals for the development of the youth 
welfare departments. 
Flexibility skill: It means the officials are to enable students to 
overcome all that is typical and expected in the field of youth welfare, 
help students to understand the variables of the situations they are 
exposed to, provide multiple options to solve the problems of students, 
take into account the flexibility of the regulations when students desire 
to implement the programs. 
Originality skill: It means the officials give students unprecedented 
ideas about practicing activities in youth welfare programs, develop 
each student's active imagination in a way that benefits the 
development of youth care programs, transform students from a tool 
for implementing regulations into a tool for creating solutions and 
programs, develop students' innovative ideas that surprise their 
colleagues and officials , help students to apply modern scientific 
methods to get new and innovative ideas.  
Empowerment skill: It means the officials help students explain any 
mysterious topic innovative, provide innovative ideas for students to 
implement in the field of youth welfare, encourage new intellectual 
additions for students to improve the programs of the youth welfare 
programs , provide many proposed solutions to any problem faced by 
students while implementing their innovative programs, help students 
to provide sufficient resources for research and development. 
Sensitivity to problems skill: It means the officials are to enable 
students to know all the exact details of the problems they face during 
the implementation of programs, give students the skill to choose the 
right solutions to face their problems at the lowest possible time and 
cost, help students overcome the difficulties in achieving their goals in 
the field  of youth care, give students sufficient experience and skill to 
diagnose the problem and know its full dimensions. 
Decision-making skill: It means the officials give student leaders the 
chance to participate in the making, implementation, follow-up and 
evaluation of decisions related to the development of innovative 
thinking skills by themselves while providing the required advice if 
necessary. 
Strategic planning skill:  It means the officials help student leaders to 
develop a strategic plan that includes clear goals that are implemented 
in the least time, effort and cost in the light of the available resources 
to develop their innovative thinking skills. 
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Team work skill: It means a distinct mental activity that leads to new 
and innovative solutions to face problems in the scientific and life 
fields, relying on the innovative thinking skills (originality, flexibility, 
fluency, sensitivity to problems, strategic planning, decision-making, 
team work) to develop performance now and in the future.  
 METHODOLOGY: 
      This study belongs to the descriptive studies. The study has used 
the social survey methodology in the random sample for the fourth 
year students that are not participating in the student unions at Aswan 
University in the colleges under study using the optimum size law that 
reached (127) individuals divided into (75) males and (52) females. 
The study has used the comprehensive social survey methodology of 
the fourth year student leaders at Aswan University whose number is 
(128) individuals divided into (81) males and (47) females, this is in 
light of the statute of student unions of Egyptian universities, as well 
as the comprehensive social survey methodology of the officials of 
departments of college youth welfare at Aswan University whose 
number is (46) individuals divided into (26) males and (20) females, 
of whom (8) work as directors of the youth welfare department, (16) 
work as activity specialists, and (22) work as social workers, and they 
are distributed as follows. 
 Table (1) Distribution of non-participating students, student 
leaders and officials at Aswan University Study community  

Non-participating 
students Student leaders number  

No Faculty  
number sample 

College  
secretary  

College 
assistant 
secretary  

Secretary of 
committees 

Assistant 
secretary of 
committees 

total 

Officials 
number 

1 Faculty of 
Social Work  311 15 1 1 7 7 16 6 

2 Faculty of 
Dar Al-Ulum  425 20 1 1 7 7 16 6 

3 Faculty of 
Law  651 31 1 1 7 7 16 7 

4 Faculty of 
Science  208 10 1 1 7 7 16 6 

5 Faculty Of 
Arts  487 23 1 1 7 7 16 5 

6 Faculty of 
physical 
education 

275 13 1 1 7 7 16 3 

7 Faculty of Al-
Alsun  69 4 1 1 7 7 16 7 

8 Faculty of 
Agriculture  239 11 1 1 7 7 16 6 

total 2665 127 8 8 56 56 128 46 

Study tools: The two researchers conducted a questionnaire form of 
student leaders and officials , The two researchers applied the same 
form that was applied to student leaders and officials to students that 
are not participating in student unions, to compare them regarding the 
contributions of university youth welfare departments in developing 
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innovative thinking skills, and it was designed electronically as a 
result of the precautionary measures taken by the state to confront the 
Corona Virus, where it was sent on the fourth year groups of the 
colleges under study, by referring to the theoretical heritage, the 
previous studies and questionnaire forms related to the subject of the 
study. The dimensions of the questionnaire were identified in nine 
dimensions , The phrases for each dimension were then identified and 
formulated, they were(48) phrases ,they are distributed as follows: 
Table (2) Distribution of questionnaire phrases  

No dimensions 
amount 
of 
phrases 

Number 
of 
phrases 

1 
Identifying the contributions of university youth 
welfare departments in developing the fluency skill of 
student leaders. 

6 1 - 6 

2 
Identifying the contributions of university youth 
welfare departments in developing the flexibility skill 
of student leaders. 

6 7 – 12 

3 
Identifying the contributions of university youth 
welfare departments in developing the empowerment 
skill of student leaders. 

6 13 – 18  

4 
Identifying the contributions of university youth 
welfare departments in developing the originality skill 
of student leaders. 

6 19 - 24 

5 
Identifying the contributions of university youth 
welfare departments in developing the sensitivity to 
problems skill of student leaders. 

6 25 - 30 

6 
Identifying the contributions of university youth 
welfare departments in developing the strategic 
planning skill of student leaders. 

6 31 - 36 

7 
Identifying the contributions of university youth 
welfare departments in developing the decision 
making skill of student leaders. 

6 37 – 42 

8 
Identifying the contributions of university youth 
welfare departments in developing the team work skill 
of student leaders. 

6 43 – 48 

- The study was based on the 3 point scale ,where the response to 
each phrase is (yes ,somewhat ,no) each  response was given a 
weight (mark): Yes (3 marks),somewhat( 2), no (1).  

-  The two researchers relied on the logical validity through looking 
at the theoretical literature, and then analyzing it in order to reach 
the different dimensions associated with the problem of  the study.  

- Face validity was conducted to the tool after presentation to  (5) of 
the members of the staff of  the Faculty of social work University 
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of Helwan, depending  on a minimum of agreement rate not less 
than (80%), and the form has been finally phrased.  

- A statistical reliability  has been done to a  sample of  (10) persons 
of student leaders  and officials using Cronbach Alpha coefficient 
and reliability coefficient is (0.89),  and it is an appropriate level of 
statistical reliability. 

- The contributions of university youth welfare departments in 
developing the innovative thinking skills of student leaders is 
identified  as follows: 

Table (3) levels of arithmetic averages 
If the average value of a phrase or dimension ranged from 1 to 
1.67 

Low level 

If the average value of a phrase or dimension ranged from 1.68 to 
2.34 

Moderate level 

If the average value of a phrase or dimension ranged from 2.35 to 
3 

High level 

 Statistical analysis methods: 
     Period of collecting data was from 10/7/2019 to 11/25/2019,and  
the data have been processed through a computer using  program 
(SPSS. V.  24.0)statistical packages for the social sciences, statistical 
methods were applied as follows: Frequencies and percentages, 
arithmetic average , standard deviation,range and Cronbach Alpha 
reliability coefficient, Independent Two-sample t Test,one-way 
analysis of variance and the least significant difference test. 
 Reasons for comparison between student leaders and officials: 
- Knowing the views of student leaders on the contributions of 
officials of university youth care departments in developing their 
innovative thinking skills, and determining whether there is a 
difference between student leaders regarding the contributions of 
officials of university youth care departments in developing their 
innovative thinking skills in different colleges or not? 
- Determine the contributions of officials of university youth care 
departments in developing innovative thinking skills among student 
leaders, and determine whether there is a difference between the 
contributions of officials of university youth care departments in 
developing innovative thinking skills among student leaders in 
different colleges or not?  
 Results of field data: 
Table (4) Moral differences between responses of non-participating 
students and student leaders regarding their determination of the level 
of contributions of university youth care departments in developing 
innovative thinking skills among student leaders (n = 255) 

https://ejsw.journals.ekb.eg/e


The Egyptian Journal of Social Work (EJSW) https://ejsw.journals.ekb.eg/e 
ISSN:  2356-9204                                                Vol 11, Issue.1, January2021 

 

 259

No dimensions Research 
community 

number(N) Arithmetic 
average 

Standard 
deviation 

Degree 
of 
freedom 
(df) 

T 
value 

indication 

Non-
participating 

students 
127 

2.11 0.53 1 Fluency skill 
development 

student leaders 128 2.65 0.36 

253 -
9.508 ** 

Non-
participating 

students 
127 

2.06 0.56 2 flexibility skill 
development  

student leaders 128 2.47 0.41 

253 -
6.630 ** 

Non-
participating 

students 
127 

2.1 0.57 3 
Empowerment 
skill 
development  

student leaders 128 2.49 0.34 

253 -
6.619 ** 

Non-
participating 

students 
127 

2.17 0.51 4 originality skill 
development  

student leaders 128 2.44 0.37 

253 -
4.797 ** 

Non-
participating 

students 
127 2.21 0.53 

5 
Sensitivity  to 
problems skill 
development student leaders 128 2.51 0.39 

253 -
5.108 ** 

Non-
participating 

students 
127 

2.22 0.52 6 
Strategic 
planning skill 
development student leaders 128 2.42 0.49 

253 -
3.117 ** 

Non-
participating 

students 
127 

2.17 0.5 7 
Decision-
making skill 
development 

student leaders 128 2.43 0.38 

253 -
4.780 ** 

Non-
participating 

students 
127 

2.08 0.57 8 Team work skill 
development 

student leaders 128 2.53 0.31 

253 -
7.776 ** 

Non-
participating 

students 
127 

2.14 0.46 Total roles 

student leaders 128 2.49 0.22 

253 -
7.722 ** 

** Significant at (0.01)                                       * significant at (0.05)       
The previous table shows that: There are statistically significant 

differences at the level of significance of (0.01) between responses of 
non-participating students and student leaders with regard to their 
determination of the level of contributions of youth welfare 
departments in the development of fluency skill, the development of 
flexibility skill, the development of proficiency skill, the development 
of originality skill, the development of the skill of sensitivity to 
problems, and the development of Strategic planning skill, the 
development of decision-making skill, the development of team work 
skill among student leaders, and the contributions of youth welfare 
departments in developing innovative thinking skills for student 
leaders as a whole in favor of student leaders' responses. This makes 
us accept the first hypothesis of the study. 
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Table (5) The significant differences between the responses of the 
student leaders and the officials concerning their identification of the 
level of the contributions of university youth welfare departments in 
developing the innovative thinking skills of student leaders(N=174) 

No 

dimensions Research 
community 

number(N) Arithmetic 
average 

Standard 
deviation 

Degree 
of 
freedom 
(df) 

T 
value 

indication 

student leaders  128 2.65 0.36 
1 Fluency skill 

development The officials 46 2.64 0.29 
172 1.164 insignificant 

student leaders  128 2.47 0.41 
2 flexibility skill 

development  The officials 46 2.55 0.37 
172 1.272 insignificant 

student leaders  128 2.49 0.34 
3 

Empowerment 
skill 
development  The officials 46 2.5 0.33 

172 0.095 insignificant 

student leaders  128 2.44 0.37 4 originality skill 
development  The officials 46 2.53 0.37 

172 1.352 insignificant 

student leaders  128 2.51 0.39 
5 

Sensitivity  to 
problems skill 
development The officials 46 2.57 0.39 

172 0.888 insignificant 

student leaders  128 2.42 0.49 
6 

Strategic 
planning skill 
development The officials 46 2.54 0.32 

172 1.573 insignificant 

student leaders  128 2.43 0.38 
7 

Decision-
making skill 
development The officials 46 2.47 0.32 

172 0.520 insignificant 

student leaders  128 2.53 0.31 8 Team work skill 
development The officials 46 2.56 0.41 

172 0.483 insignificant 

student leaders  128 2.49 0.22 
Total roles The 

officials 46 2.54 0.21 
172 1.360 insignificant 

** Significant at (0.01)                                       * significant at (0.05) 
     The previous table shows that: There are no substantial 
differences that are statistically significant between the responses of 
the student leaders and the officials concerning their identification of 
the level of the total roles of university youth welfare departments in 
developing the innovative thinking skills of student leaders. This 
makes us accept the second hypothesis of the study . 
Table (6) The significant differences between the responses of the 
student leaders according to the university faculties concerning 
their identification of the level of  the contributions of university 
youth welfare departments in developing the innovative thinking 
skills of student leaders(N=128)   
No dimensions Source of 

Variance 
Sum of 
squares 
(SS) 

Degree of 
freedom 
(df) 

Average 
of squares 

value 
F 

indication LSD 
test 

Variance 
Between 
Groups 

2.701 7 0.386 

Variance 
Within 
Groups 

14.045 120 
1 Fluency skill 

development 

total 16.747 127 

0.117 

3.297 ** 6 > 1 
- 8 
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Variance 
Between 
Groups 

4.227 7 0.604 

Variance 
Within 
Groups 

16.832 120 
2 flexibility skill 

development 

total 21.059 127 

0.140 

4.305 ** 6 > 1 
- 8 

Variance 
Between 
Groups 

1.755 7 0.251 

Variance 
Within 
Groups 

12.984 120 
3 Empowerment 

skill development 

total 14.739 127 

0.108 

2.317 * 6 > 1 
- 8 

Variance 
Between 
Groups 

2.464 7 0.352 

Variance 
Within 
Groups 

14.576 120 
4 originality skill 

development 

total 17.041 127 

0.121 

2.898 ** 6 > 1 
- 8 

Variance 
Between 
Groups 

1.606 7 0.229 

Variance 
Within 
Groups 

17.8 120 
5 

Sensitivity  to 
problems skill 
development 

total 19.406 127 

0.148 

1.546 insignificant - 

Variance 
Between 
Groups 

4.694 7 0.671 

Variance 
Within 
Groups 

26.417 120 
6 

Strategic 
planning skill 
development 

total 31.111 127 

0.220 

3.046 ** 6 > 1 
- 8 

Variance 
Between 
Groups 

3.680 7 0.526 

Variance 
Within 
Groups 

14.611 120 
7 Decision-making 

skill development 

total 18.291 127 

0.122 

4.317 ** 6 > 1 
- 8 

Variance 
Between 
Groups 

1.554 7 0.222 

Variance 
Within 
Groups 

10.470 120 
8 Team work skill 

development 

total 12.024 127 

0.087 

2.544 * 6 > 1 
- 8 

Variance 
Between 
Groups 

0.580 7 0.083 

Variance 
Within 
Groups 

5.804 120 
Total roles 

total 6.3843 127 

0.048 

1.714 insignificant - 

** Significant at (0.01)                         * Significant at (0.05) 
    The previous table shows that :There are substantial differences 
that are statistically significant at (0.01) and (0.05) between the 
responses of the student leaders according to the university faculties 
concerning their identification of the level of the contributions of 
youth welfare departments in Fluency skill development, Flexibility 
skill development, Empowerment skill development, Originality skill 
development, Strategic planning skill development, Decision-making 
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skill development, Team work skill development of the student 
leaders . These differences are in favor of the sixth category, which 
falls into the (student leadership responses of the Faculty of Physical 
Education) this makes it the most specific response of student leaders 
to those dimensions. There are no substantial differences that are 
statistically significant between the responses of the student leaders 
according to the university faculties concerning their identification of 
the level of the contributions of youth welfare departments in 
Sensitivity to problems skill development of student leaders ,and the 
total contributions of youth welfare departments in developing the 
innovative thinking skills of student leaders. This makes us accept the 
third hypothesis of the study. 
General Discussion of the Research Issues in Light of the Derived 
Results: 
    The study has proved the validity of its hypotheses and its goals that 
it seeks to achieve, as it has proved the youth welfare departments 
have a contribute in developing the innovative thinking skills of 
student leaders as the officials in these departments work to develop 
the skill,(originality - flexibility -fluency - sensitivity to problems - 
strategic planning - decision making - team work) of student leaders 
through the activities and programs the student unions implement. and 
this has been proved by the findings of the study(Abbie Kirkendall & 
Anjala S. Krishen, 2014)، and the study (Brouwer, 2019), and the 
study (Jackson, Burgess, 2005 )، and the study (  Davis, 2012 ), and 
the study ( cargo 2003)، and the study ( Bryan , 2002 ). This may 
reflect the growing interest of youth welfare departments in 
developing innovative thinking among student leaders, which 
contributes to the progress of societies, as innovative has become a 
must to catch up with progress and development in the age of 
knowledge explosion, which requires ensuring the continuity of 
program and project planning to develop innovative thinking skills of 
student leaders to respond to their talents and capabilities in mental 
excellence, innovative, and special abilities in the various fields of 
science, arts, literature, leadership and specialized skills. 
     The findings of the study have also proved that there are no 
substantial differences that are statistically significant between the 
responses of the student leaders and the officials concerning their 
identification of the level of the contributions of youth welfare 
departments in developing the innovative thinking skills of student 
leaders where the responses of the individuals of  the study sample 
came close and there may be almost agreement in their responses on 

https://ejsw.journals.ekb.eg/e


The Egyptian Journal of Social Work (EJSW) https://ejsw.journals.ekb.eg/e 
ISSN:  2356-9204                                                Vol 11, Issue.1, January2021 

 

 263

their identification of the contributions of youth welfare departments 
in developing the innovative thinking skills ,(originality - flexibility -
fluency - sensitivity to problems - strategic planning - decision making 
- team work) of student leaders and this makes us accept the second 
hypothesis of the study. 
     The findings of the study have also proved that there are no 
substantial differences that are statistically significant between the 
responses of the student leaders according to the university faculties 
concerning their identification of the level of the contributions of 
youth welfare departments in developing the innovative thinking skills 
of student leaders, and this may reflect agreement of the student 
leaders in the different faculties on the importance  of the 
contributions of youth welfare departments in developing their 
innovative thinking skills ,(originality - flexibility -fluency - 
sensitivity to problems - strategic planning - decision making - team 
work) and this makes us accept the third hypothesis of the study, 
accordingly and finally the study has proved with a high level the 
validity of its goals and its hypotheses that it seeks to achieve .  
     The findings of the study were also linked to the theories that the 
researchers relied on to determine the innovative skills of student 
leaders such as skill (communication, negotiation, strategic planning, 
decision-making, flexibility, originality, empowerment ..... etc), where 
the social worker works  in student unions as one of the youth welfare 
departments to develop innovative skills by focusing on the cognitive, 
value and behavioral basis of skill, as well as the applied aspects, 
experience and skills to be given to students to become innovative 
leaders in society. This is through investing in the human element by 
developing capabilities and preparing technical and administrative 
cadres, and developing and improving ways and methods of 
performance by setting systematic and phased plans and programs. 
Recommendations of the study: 
     Studying efficiency of the indicators of the officials of Youth 
Welfare Departments and the return on developing the innovative 
thinking skills of student leaders, studying the problems that face 
Youth Welfare Departments in developing the innovative thinking 
skills of student leaders, the necessity of integrating creative  thinking 
skills in the academic content of all educational stages, giving 
attention to modern teaching and learning methods for developing 
creative thinking skills, planning programs and projects to develop 
innovative thinking skills of student leaders, building alliances 
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between Youth Welfare Departments and the surrounding community 
to develop creative thinking skills. 
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